

Appendix 2


There are 7 educational criteria in total for Educational Supervisors and 5 for Clinical Supervisors
DRAFT STANDARDS Supporting Information for Educational and Named Clinical Supervisor roles
	Criterion 1: 
Ensuring Safe and Effective Patient Care through Training
	Criterion 2:
Establishing and Maintaining an Environment for Learning

	Possible Examples of Evidence
· Any training offered/delivered by appraisee which focuses on safe and effective care e.g. 
· Review of OOH duties/log book with Specialty registrar.
· Use of incidents/complaints/quality improvement/audit for training of Specialty registrars.
· Participation in induction training for Specialty registrars
· Evidence of participation in PH audit
· Safeguarding evidence
· How complaints/adverse events dealt with
Additional examples of evidence according to the Professional Development Framework for Clinical & Educational Supervisors in London – Update 2014
· Courses attended or programmes undertaken including, face-to-face and online learning
· GMC trainee survey results or equivalent
· Feedback from patients about care received
· Details of measures put in place to ensure supervision appropriate to trainee’s competence and confidence
· Trainee audits, examples of topics critically appraised by trainees
· Examples of near miss/critical incident analysis
	Possible Examples of Evidence
· Any structures/processes put in place by appraisee to establish/maintain an environment for learning (e.g. 1-1 meetings, journal club, contribution to training, annual reports).
· Induction programmes
· Good examples of structured projects allocated to Specialty registrars
· Audits of facilities – if relevant to public health
· Evidence of organisation’s policies, procedures & culture which support training 
· CPD programme attendance/contribution.
· Regular training sessions with Specialty registrar
· Attendance at Training the Trainer events.
· Participation in MSF/360 Colleague feedback (and patient feedback if appropriate) 
· QA inspections / visits reports
Additional examples of evidence according to the Professional Development Framework for Clinical & Educational Supervisors in London – Update 2014
· Courses attended or programmes undertaken, including face-to-face and online learning
· GMC trainee survey results or equivalent
· Other feedback from trainees from, for example, Shared Service’s multi-source feedback tool for supervisors
· Details of learning programmes, study schedules, timetables for trainees and clinical teachers
· Feedback from colleagues

	Criterion 3:
Teaching and Facilitating Learning
	Criterion 4:
Enhancing Learning through Assessment

	· Possible Examples of Evidence
· Any teaching and facilitation of learning by trainer.
· Specialty registrars groups or  1-1 sessions.
· Setting/reviewing tasks/projects for Specialty registrars including reflection
· Notes of teaching sessions
· Feedback from students, Foundation doctors, trainees or peer observation of teaching sessions
· QA inspections / visits reports
· Evaluation of training (e.g. GMC annual survey reports, host Deanery survey reports, End of placements evaluations)
· Participating in MSF
Additional examples of evidence according to the Professional Development Framework for Clinical & Educational Supervisors in London – Update 2014
· Courses attended or programmes undertaken, including face-to-face and online learning
· GMC trainee survey results or equivalent
· Other feedback from trainees from, for example, the Shared Service’s multi-source feedback tool for supervisors
· Details of learning programmes, study schedules and timetables for trainees
· Feedback from colleagues
· Evidence of recent initiatives to enhance the provision of learning opportunities
	· Possible Examples of Evidence
· Participation in assessment of Specialty Registrars (including regular review meetings for learning objectives).
· Completion of any ARCP paperwork 
· Competency assessments of Specialty registrars or reports to an ES contributing to sign off 
· Participation on ARCP panels.
· Participation in part A/B FPH exams and any other relevant exams e.g. MPHs, mock OSCEs, vivas etc.
· Attendance at appropriate training
Additional examples of evidence according to the Professional Development Framework for Clinical & Educational Supervisors in London – Update 2014
· Courses attended or programmes undertaken, including face-to-face and online learning
· GMC trainee survey results or equivalent
· Other feedback from trainees from, for example, the Shared Service’s multi-source feedback tool for supervisors
· Details of programmes, study schedules and timetables for trainees indicating assessment modes, patterns and relevance to learning
· Feedback from peers, e.g. relating to external examining or professional assessment

	Criterion 5:
Supporting and Monitoring Educational Progress (only if ES)
	Criterion 6:
Guiding Personal and Professional Development (only if ES)

	· Possible Examples of Evidence
· Participation in ARCP reports, process, appeals, chairing ARCP panel, reviewing other trainee e-portfolios for ARCP panel
· Supporting part A/B preparation sessions
· Log of weekly/other meetings with Specialty registrars & formative appraisal
· Learning agreements evidence 
· Attendance at appropriate training
· Participation in Specialty registrar recruitment process
Additional examples of evidence according to the Professional Development Framework for Clinical & Educational Supervisors in London – Update 2014
· Courses attended or programmes undertaken, including face-to-face and online learning
· GMC trainee survey results or equivalent
· Other feedback from trainees from, for example, the Shared Service’s multi-source feedback tool for supervisors
· Examples of meetings, records of trainee progress and learning plans (anonymised)
· Case studies of the management of a trainee in difficulty (anonymised)
· Feedback from peers, e.g. relating to involvement in organisational/professional activities
	· Possible Examples of Evidence
· Developing/co-ordinating training the trainer sessions
· Participating in new Public Health Specialty registrar induction programmes
· Evidence of attendance at careers fairs to promote the specialty
· Involvement in any mentoring/coaching/advice to those working in Public Health or considering Public Health as a career.
· Attendance at appropriate training
· Evidence that weekly meetings with Specialty registrar have occurred including tripartite meetings of Specialty registrar, ES & AS (and any other CS).
· Participation in MSF
· Feedback from Specialty registrars
Additional examples of evidence according to the Professional Development Framework for Clinical & Educational Supervisors in London – Update 2014
· Courses attended or programmes undertaken, including face-to-face and online learning
· GMC trainee survey results or equivalent
· Other feedback from trainees from, for example, the Shared Service’s multi-source feedback tool for supervisors
· Examples of meetings, records, case studies (suitably anonymised)
· Examples of support, challenge and careers guidance provided to trainees (anonymised)
· Feedback from peers

	Criterion 7:
Continuing professional development as an educator
	

	· Possible Examples of Evidence
· Attendance at Training the Trainer or any other CPD that enhances training competencies/skills (should already be routinely captured in annual CPD log and reflective notes). Attendance Certificates.
· Previous PDP (which should include training) with updates on 
progress. 
Evidence of undertaking postgraduate certificates, diplomas or degrees in medical/ clinical education. 
Membership or fellowship of the Academy of Medical Educators or the Higher Education Academy. 
Publications in academic journals/ textbooks or evidence of other scholarship.
· Participation in MSF/360 Colleague feedback (and patient feedback if appropriate) 
· Teaching sessions feedback/evaluation forms
· Attendance at appropriate training , events, on-line courses including equality & diversity CPD
· Involvement in writing up research
Additional examples of evidence according to the Professional Development Framework for Clinical & Educational Supervisors in London – Update 2014
· Courses or programmes recently undertaken, including face-to-face and online learning
· Results of 360° appraisal, such as the Shared Service’s multi-source feedback tool for supervisors
· Certificates or qualifications obtained
· Critical comments on relevant books or articles read recently
· Results of peer review or professional observation of teaching
· Keeps up to date on specific specialty and/or Foundation training requirements
	

	Please note key points below:
	

	Training Programme Director (TPD) oversees a large number of specialty registrars in a specialty including oversight of their training and StR allocation to trainers.
Educational Supervisors (ES) oversee training for normally 1-3 specialty registrars over a long-term period. The minimum standard is the lower level of evidence for the 7 associated competency criteria. Only ESs can sign off completed competencies. 
Clinical Supervisors (CS) supervise a specialty registrar for specific project or purpose. They should have to complete 5 competency areas with lower levels of evidence. CS together with the StR report evidence of competency attainment to the ES with regard to sign off.
Project Supervisors (PS) are responsible for the day to day and project supervision for a registrar in a specific training location(s).
Academic Supervisors ( AS ) completing this template will need to consider whether they are acting as an Educational Supervisor or Clinical Supervisor for any attached StRs. StRs who are service based ( and so have a service based ES ) will normally have an AS who acts as a specialised form of CS for a specific purpose ( academia ). Trainees who are formally placed for training at a University will have an ES who is an Academic in the department. This ES may also act as the AS but alternatively another trainer could be their AS.
Please note that a) this volume of evidence is to be collated over three years within a five yearly revalidation cycle and b) that it is likely that it will be needed to be shown to Health education England via its local organisations to support their governance processes with respect to the GMC for educational supervision.  The responsibility for recommending supervisors to GMC is with Health Education England local organisations.

It is likely that there will be some differences in detail on how the supervisors are supported locally, and local governance processes may vary by Health Education England organisations.


� This supporting information is based on the work of HEE London - � HYPERLINK "http://www.faculty.londondeanery.ac.uk/professional-development-framework-for-supervisors/Professional%20Development%20Framework%202012" �http://www.faculty.londondeanery.ac.uk/professional-development-framework-for-supervisors/Professional%20Development%20Framework%202012�. FPH also recognizes the contributions Office of the Responsible Officer of Public Health England.
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