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FPH INTERNATIONAL CPD ADVISER

ROLE DESCRIPTION

Introduction

As the standard setting body for specialists in public health in the UK, the Faculty of Public Health’s role in safeguarding and maintaining the standards of competence within its membership is communicated and achieved through the use of continuing professional development (CPD).

In public health, the overall aim of CPD is to ensure that those who work in the field develop and maintain the necessary knowledge, skills and attributes to practise effectively and work towards improving the health of the population. CPD is a professional obligation for all public health professionals.

About 10 per cent of the Faculty’s 5,000 members are based internationally. Whilst the majority of these overseas members participate in another CPD scheme, or are exempt from CPD, approximately 100 members engage with the FPH CPD scheme and value highly the support of the International CPD Adviser.
Purpose
The International CPD Adviser is responsible for the development, implementation and evaluation of all international aspects of the FPH’s CPD scheme. In particular, the adviser:
1. Acts as the main channel of communication for all CPD matters between FPH and its overseas members; and

2. Ensures that FPH is providing overseas members with the support and information that they need in order to meet their annual CPD requirements.

The International CPD Adviser reports to the FPH Director of CPD and the chair of the FPH Global Health Committee.
Responsibilities
1. To monitor, promote and support CPD activity amongst FPH’s overseas membership and encourage good practice.

2. To help develop and implement FPH’s CPD policy and strategy.

3. To communicate with all participating members and others in the CPD programme to support them to develop personal learning plans and fully participate in CPD.

4. To respond to international enquiries, signpost CPD activities and provide access to existing information sources and materials.

5. To advise members regarding their revalidation obligations (for those few members to whom this applies) in liaison with the Faculty’s Responsible Officer and revalidation team.
6. To attend and contribute to the work of the following committees:

(a) CPD Advisers (approximately four meetings per annum); and

(b) Global Health Committee (approximately four meetings per annum).
7. To act as the key liaison between the Global Health Committee and the CPD Advisers Committee.

8. To participate in the review of reflective notes in FPH’s annual feedback review.

9. To support FPH’s CPD Director and FPH staff as appropriate in undertaking their duties.

Person specification
· Fellow of FPH in good standing for at least three years

· Up to date with CPD

· Must have held a consultant or equivalent post for at least three years

· Well organised, strong leadership skills and ability to work well with a wide range of organisations and disciplines

· Ability to identify problems, to listen, counsel and negotiate on behalf of others

· Ability to recognise and cope with conflict, provide critical appraisal and achieve change in attitudes and behaviour in others where required

· Good knowledge of the content of the FPH CPD policy and guidance

The term of office is three years, with the possibility of re-appointment for a further two years. The post is non-remunerated.  Expenses will be paid in line with the FPH expenses policy.
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