Assessment and the new
Curriculum

David Williams



Today

Introduction to curriculum (&
regulators)

Focus on Learning Outcomes
Framework

Assessments
— Guidelines
— Worked examples

Keeping records
Links with ARCP



Morning

Review of key documents
Overall process

Focus on Learning Outcomes
Framework

Assessment — what Is expected for
an LO?



Afternoon

Assessment methods
— Multi-source feedback

How to assess a piece of work

Records
— Paper & electronic

ARCPs



Morning



Key documents

The curriculum

— Especially the Learning Outcomes
Framework

Gold Guide
Assessment blueprint

Guide for Assessors
— Still evolving

Portfolio



The Faculty of Public Health

Working to improve the public's health

Public Health Training
Curriculum
2007


http://www.fph.org.uk/default.asp

Curriculum

Agreed with PMETB & UKPHR
ldentifles components of training
Describes entry to training
Outlines timeline

Gives general structure to training
arrangements

Sets out competences Iin the Learning
Outcomes Framework (LOF)

All items required



Learning Outcomes Framework

ldentifies specific competences to
acquire

Divided into 9 key areas & EMS
In 3 phases

Links to KSF & other structures

Assessment nheeded of each
competence

Assessment at level of consultant






e LOF table






Assessment Principles

Assessment based on evidence
Fully documented

Using standards

Assessors trained

Assessment appropriate to phase of
training

Triangulation of evidence
Repeatability of outcome



Timeline of assessment

Part A MFPH includes a test of
knowledge and its application

and includes assessment of

basic skills such as critical 360 feed back

appraisal and data manipulation I- -
Phase 2 Phase 3

Workplace assessment throughout each phase according to
the learning outcomes framework requirements

Part B MFPH tests five specific
skills (listening, presenting,

comprehending, summarising Assessment of

competence to
start on call

and responding to challenge)
through an objective structured
exam. This is aimed at trainees
with 2 full years of training left to
complete

ARCPs to confirm progress using log book & portfolio evidence, reflective
summaries of work completed and educational supervisors’ reports




Assessment methods

* Workplace based assessment
— Evaluation of written work
— Case discussion
— Direct observation
— Multi-source feedback (new on-line tool)

e Formal Examination
— Written exam (Part A)

— OSPHE (Part B)
— On-call assessment






Guide for Assessors

Takes each LO
At each relevant phase

Outlines evidence that can be
obtained

Suggests standard for LO, & extent
of work needed

Still in development



Projects

Need to cover a range of LOs
usually

Focus on training development
Clear objectives
Can be measured



Small Groups

Focuson LOs 1.9, 2.17, (4.18), (8.6),
90.17. 9.6

Using frameworks for
— Presentations
— Chairing meetings

What would you expect as satisfactory
performance?

What is essential?
What is ‘higher’ level performance?
Produce a brief framework (30 mins)



Afternoon



Recap

 Reviewed documents outlining
Public Health training, & assessment

e Considered guidance on LOs & their
assessment

* Developed outline standards for 4
LOs



Next

Gathering evidence
Assessing It
Reports on progress
Annual review



Gathering Evidence

Assessors need to see evidence

A record of activity

— What was done, how, with what
resources

and learning

— What was the effect, did it work, Is
there a better way

Building up to the standard



Timeline of assessment

Part A MFPH includes a test of
knowledge and its application

and includes assessment of

basic skills such as critical 360 feed back

appraisal and data manipulation I- -
Phase 2 Phase 3

Workplace assessment throughout each phase according to
the learning outcomes framework requirements

Part B MFPH tests five specific
skills (listening, presenting,

comprehending, summarising Assessment of

competence to
start on call

and responding to challenge)
through an objective structured
exam. This is aimed at trainees
with 2 full years of training left to
complete

ARCPs to confirm progress using log book & portfolio evidence, reflective
summaries of work completed and educational supervisors’ reports




Workplace Assessments

Regular reviews with trainees
Assess projects

Document assessments
— Workplace Assessment Record Sheet

Against consultant standard

Not all assessments will be to
standard first time



Workplace Assessments I

May be important to show a range of
assessments to demonstrate
development

Important to identify the evidence
that has been considered

And make comments about
assessment

‘File’ in Portfolio



Workplace assessment record sheets

Foreach ofthe 118 learning outcoimes a warkplace assessment record sheet must he completed and signed by
the projectsupervisor. Templates for Phase 1, Phase 2 and Phase 3 learning outcomes, as well as one for the
learning outcomes under the Ethical Management of Self (EMS) and optional leaming outcomes can be
dovwnloaded from the Faculty website at hitpdseey floh.org.ubstrainin/curriculumfassessmentidefault. asp

Guidance far assessars for individual [earning outcomes is availakle at v Tpheard. ukfrainingfcurricalums
assessmentiguidance. asp

Example of the workplace assessment sheet

WORKPLACE ASSESSMENT RECORD SHEET

FPhase 1

Learning
Outcome

Method of
assessment '

Elements
assesser
Evidence
presented 3
Project
supenAsor
comments
Project
supenAsor
signature

Date

1 Direct observation; case discussion; written report; multizource feedback; witten exam; OSPHE
2 Elements of aszessment for each leaming outcome are listed in the detailed assessment guidance document
¥ Evidence should be identified b reference to the evidence that is described and catalogued in the activity summary sheets




Other Documentation

Exam results

Log-book
— Summaries & other documents

On-call Log-book
Multi-source feedback reports
Portfolio documents



Activity summary sheet

L
Personal details

Name

e I

Tobeion | TS|
Evidence included _

Description o e Numher and
tier eg la

Number and brief description of
learning outcome

Activity details

Aims and ohjectives

Personal conirbutions
roles and responsihilities

[ Outrome |
Academic Refleciion
How will you disseminake
this workfinding/ i
Academic supervisor’s sig-
nature if relevant




Log of health protection reactive work

(Flease continue table onto as many sheets as you need)

Date

Daytime
or out of
hours

Health Protection gquery

¥our initial action {brief details)
Include whether observed (O, acted under
supervision (51 or acted independently ()

Your further action
Include whether cbsered (O3, acted under superyi-
sion (5 or acted independently ()
Did this experience include newy (M) or consolidated
(CY [earning

Supenasor
signature




Faculty of Public Health

Guidance to creating and maintaining a

Professional Learning Portfolio

For Specialty Registrars following
the 2007 curriculum




Development

Paper portfolio is only a temporary
solution

Plan to move to electronic portfolio
Work commissioned
Should be available in summer



Signing-off Learning Outcomes

 When collective evidence for a
Learning Outcome Is at level of
consultant

o Within relevant Phase
 Then Sign-off the LO
e Using relevant Record-sheet



Phase 1 learning outcome sign off sheet*

Name Start date of phase 1
--EMS KAl KAz KAs KAR KA9

1 il .l a1l ER 2.0 Lo y w1

F 12 FF] EF i3 [ £

3 13 FIE3 33 K CH] 98

[ 14 FE 33 88 EE]

H 13 15 i3 210

[3 T 285 3

7 17 17

] 15 FE]

A 1]

10 210
FRE

*Wwhere a LO may be
£ gained in ether of tao
N phases it does not reed
I

The s1zn off shieet shonld be nuhalled and dated by the assesspig educatinal supervisor on satesfackory conpletn of a leaming codoone . The signoff sheet should be wred 1w conpanction widhthe asse sanesd bhie prard

and the ;ude bo assesamernt

SIGN OFF KEY

Signature




Small Groups Il

e Focuson LOs 1.9, 2.17, (4.18),
(8.6), 9.17. 9.6

— But different from morning

 \What would you expect to present
as evidence?

 What would you include as essential
for LO?

e 10 mins to produce outline



Larger Groups

Join with other group
Feedback your outline just produced

For other group to consider against
their framework

Refine framework
Reverse roles

10mins each group



Multi Source Feedback

New assessment tool
Provided on-line
Being commissioned by Faculty

Based on Good Medical Practice
dimensions (new version)

ranslated to Public Health




MSF |

A developmental tool

Educational supervisor will agree
assessor list

Will recelve aggregate comments
from MSF

Need to give feedback to trainees



ARCP

At least annual event
Outlined in Gold Guide

Requires reports from Educational
Supervisor & Academic Supervisor
Based on documentation only

— Sign-off sheets

— Sample of workplace assessments

— Sample of log-sheets

— Other records (MSF, exam etc)



Educational Supervisor Report

I p L

PMETB Programme /Post approval no.

P

Direct ohservation

Lk gree)

GENERAL

AREAS FOR
IMPROYEMENT




Academic Supervisor Report
Thiz form should be completed by the academic supervisor in discussion with the SR for the period preceding annual reviewsy.

Name of person
submitting report

StR’s hame

GMC/professional registration no.
[if applicakle)

PMETB Programime /Post approval
no.

COMMENTS Evidence should be given that i linked to the e
[acdd additional sheets if necessary

GENERAL

STRENGTHS

AREAS FOR
IMPROYEMENT

RECOMMENDATIONS
rstatewhere special attention

O | confirm that thiz iz &n accurate descriptionfzummary of this trainee's learning portfolio, covering the time period from
_ffr  to_ffr

*delete az appropriate



Workplace assessment record sheets

For each of the 119 leamning oulcomes a workplace assessient revord sheet rust be completed and signed by the educational supervisor, Tem.-
plates for Phase |, Phase 2 and Phase 3 learning auteames, a3 well a5 one for the larning subeomes under the Ethacal blansge ment of Sl

(ENISp and optional leaming cwtcomes can be dowrdoaded frorm the Faculty webarbe at hitShansne fohoorg uldfratmesfourmenlum sssessmment/

defaull asp
Guidance for assessors for ndnadoal learrang cutcornes & avalable at: wone fph orz wlferin gfowmen lenfassessment ud ance s

Example of ithe workplace assessmentsheet

WORKPLACE ASSESSMENT RECORD SHEET

Fhase 1

Learning Chuteome

Method of assessment
1

Elerients assessed

Evidence presenied !

Edurational supervi-
$0T CoOMMments

Edurational supervi-
$0T signature

Drrect observabion, case discusson, wrten repoa! |, pulizource fredback , wren ecam, DSFHE
Elenerts of assesanerd B each leammg ouboorne ame listed ethe detaled assesment zaudance doonnerd

Evidance should be idwdified by referenceto the evidencethat 15 desathed and catabgued inthe actprty sunmnary shests




ARCP Panel

Consider the evidence presented
Consider progress against time-line
Involves lay representation

Also can involve employers directly
Decide on outcome form

Provide feedback



ARCP Outcomes

1 — Satisfactory progress

2 — Specific development needed
3 — Inadequate progress

4 — Left programme

5 — Incomplete evidence

6 — Completed training



Questions



	Assessment and the new Curriculum
	Today
	Morning
	Afternoon
	Morning
	Key documents
	Curriculum
	Learning Outcomes Framework
	
	Assessment Principles
	Timeline of assessment
	Assessment methods
	Guide for Assessors
	Projects
	Small Groups
	Afternoon
	Recap
	Next
	Gathering Evidence
	Timeline of assessment
	Workplace Assessments
	Workplace Assessments II
	Other Documentation
	Portfolio
	Development
	Signing-off Learning Outcomes
	Small Groups II
	Larger Groups
	Multi Source Feedback
	MSF II
	ARCP
	ARCP Panel
	ARCP Outcomes
	Questions

