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Today

• Introduction to curriculum (& 
regulators)

• Focus on Learning Outcomes 
Framework

• Assessments
– Guidelines
– Worked examples

• Keeping records
• Links with ARCP



Morning

• Review of key documents
• Overall process
• Focus on Learning Outcomes 

Framework
• Assessment – what is expected for 

an LO?



Afternoon

• Assessment methods 
– Multi-source feedback

• How to assess a piece of work
• Records

– Paper & electronic
• ARCPs



Morning



Key documents

• The curriculum
– Especially the Learning Outcomes 

Framework
• Gold Guide
• Assessment blueprint
• Guide for Assessors 

– Still evolving 
• Portfolio



Public Health Training 
Curriculum 

2007

http://www.fph.org.uk/default.asp


Curriculum

• Agreed with PMETB & UKPHR
• Identifies components of training
• Describes entry to training
• Outlines timeline
• Gives general structure to training 

arrangements
• Sets out competences in the Learning 

Outcomes Framework (LOF)
• All items required



Learning Outcomes Framework

• Identifies specific competences to 
acquire

• Divided into 9 key areas & EMS 
in 3 phases

• Links to KSF & other structures 
• Assessment needed of each 

competence
• Assessment at level of consultant





• LOF table





Assessment Principles

• Assessment based on evidence
• Fully documented
• Using standards 
• Assessors trained
• Assessment appropriate to phase of 

training
• Triangulation of evidence
• Repeatability of outcome



Timeline of assessment

Phase 2

ST1 ST3 ST5ST4ST2

CONSOLIDATIONACADEMIC

CCT

Phase 1 Phase 2 Phase 3

Knows/knows 
how

Advanced shows 
and shows how/does

Basic 
shows

Pt B 
MFPH

Foundation 

Part A MFPH includes a test of 
knowledge and its application 
and includes assessment of 
basic skills such as critical 
appraisal and data manipulation

Part B MFPH tests five specific 
skills (listening, presenting, 
comprehending, summarising 
and responding to challenge) 
through an objective structured 
exam. This is aimed at trainees 
with 2 full years of training left to 
complete

Pt A 
MFPH

Workplace assessment throughout each phase according to 
the learning outcomes framework requirements

Phase 1 Phase 3

360 feed back

Assessment of 
competence to 
start on call

ARCPs to confirm progress using log book & portfolio evidence, reflective 
summaries of work completed and educational supervisors’ reports



Assessment methods

• Workplace based assessment 
– Evaluation of written work
– Case discussion
– Direct observation
– Multi-source feedback (new on-line tool)

• Formal Examination
– Written exam (Part A)
– OSPHE (Part B)
– On-call assessment





Guide for Assessors

• Takes each LO 
• At each relevant phase
• Outlines evidence that can be 

obtained
• Suggests standard for LO, & extent 

of work needed

• Still in development



Projects

• Need to cover a range of LOs
usually 

• Focus on training development
• Clear objectives
• Can be measured



Small Groups

• Focus on LOs 1.9, 2.17, (4.18), (8.6), 
9.17. 9.6

• Using frameworks for
– Presentations
– Chairing meetings

• What would you expect as satisfactory 
performance?

• What is essential?
• What is ‘higher’ level performance?
• Produce a brief framework (30 mins)



Afternoon



Recap

• Reviewed documents outlining 
Public Health training, & assessment

• Considered guidance on LOs & their 
assessment

• Developed outline standards for 4 
LOs



Next

• Gathering evidence
• Assessing it
• Reports on progress
• Annual review



Gathering Evidence

• Assessors need to see evidence 
• A record of activity

– What was done, how, with what 
resources

• and learning
– What was the effect, did it work, is 

there a better way
• Building up to the standard



Timeline of assessment

Phase 2

ST1 ST3 ST5ST4ST2

CONSOLIDATIONACADEMIC

CCT

Phase 1 Phase 2 Phase 3

Knows/knows 
how

Advanced shows 
and shows how/does

Basic 
shows

Pt B 
MFPH

Foundation 

Part A MFPH includes a test of 
knowledge and its application 
and includes assessment of 
basic skills such as critical 
appraisal and data manipulation

Part B MFPH tests five specific 
skills (listening, presenting, 
comprehending, summarising 
and responding to challenge) 
through an objective structured 
exam. This is aimed at trainees 
with 2 full years of training left to 
complete

Pt A 
MFPH

Workplace assessment throughout each phase according to 
the learning outcomes framework requirements

Phase 1 Phase 3

360 feed back

Assessment of 
competence to 
start on call

ARCPs to confirm progress using log book & portfolio evidence, reflective 
summaries of work completed and educational supervisors’ reports



Workplace Assessments

• Regular reviews with trainees
• Assess projects 
• Document assessments

– Workplace Assessment Record Sheet
• Against consultant standard
• Not all assessments will be to 

standard first time



Workplace Assessments II

• May be important to show a range of 
assessments to demonstrate 
development

• Important to identify the evidence 
that has been considered

• And make comments about 
assessment

• ‘File’ in Portfolio





Other Documentation

• Exam results
• Log-book 

– Summaries & other documents
• On-call Log-book 
• Multi-source feedback reports
• Portfolio documents







Portfolio

Faculty of Public Health

Guidance to creating and maintaining a 
Professional Learning Portfolio

For Specialty Registrars following 
the 2007 curriculum



Development

• Paper portfolio is only a temporary 
solution

• Plan to move to electronic portfolio
• Work commissioned
• Should be available in summer



Signing-off Learning Outcomes

• When collective evidence for a 
Learning Outcome is at level of 
consultant

• Within relevant Phase
• Then Sign-off the LO 
• Using relevant Record-sheet 





Small Groups II

• Focus on LOs 1.9, 2.17, (4.18), 
(8.6), 9.17. 9.6
– But different from morning

• What would you expect to present 
as evidence?

• What would you include as essential 
for LO?

• 10 mins to produce outline



Larger Groups

• Join with other group
• Feedback your outline just produced
• For other group to consider against 

their framework
• Refine framework
• Reverse roles

• 10mins each group



Multi Source Feedback
 

• New assessment tool 
• Provided on-line
• Being commissioned by Faculty
• Based on Good Medical Practice 

dimensions (new version) 
• Translated to Public Health



MSF II

• A developmental tool
• Educational supervisor will agree 

assessor list
• Will receive aggregate comments 

from MSF
• Need to give feedback to trainees



ARCP

• At least annual event
• Outlined in Gold Guide
• Requires reports from Educational 

Supervisor & Academic Supervisor 
• Based on documentation only 

– Sign-off sheets
– Sample of workplace assessments
– Sample of log-sheets
– Other records (MSF, exam etc)









ARCP Panel

• Consider the evidence presented 
• Consider progress against time-line
• Involves lay representation
• Also can involve employers directly
• Decide on outcome form

• Provide feedback



ARCP Outcomes

• 1 – Satisfactory progress
• 2 – Specific development needed
• 3 – Inadequate progress
• 4 – Left programme 
• 5 – Incomplete evidence
• 6 – Completed training



Questions
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