ARCP/ RITA ASSESSMENT OF PROFESSIONAL ATTITUDES AND BEHAVIOUR

(to be completed by assessors, chosen by trainee)

Name:



GMC/GDC/Other professional number:


Duration of attachment relevant to assessor:
As part of the process of gaining Public Health competencies during training, an assessment is required of a Specialty Registrar’s attitudes and behaviour. These are best assessed by a range of work colleagues who have worked closely with the Registrar concerned. The aim of the process is to highlight areas where good practice has been noted and to identify areas where the Registrar could perform better.

Responses should be returned to the Educational Supervisor, so that the wider picture can be properly assessed. If there is sufficient concern about a Registrar’s attitudes and/ or behaviour, a mutually agreed plan will be put in place to help the Registrar. The Registrar will not see these individual forms, but the Educational Supervisor may ask an assessor to further justify their opinion.
Ethical Management of Self Learning Outcomes (EMSLOs) explore dimensions of attitude and behaviour during training that are not necessarily covered by specific learning outcomes in the postgraduate curriculum. Added together, they are intended to describe the key characteristics of behaviour and personal qualities that make people effective and personable colleagues. You do not need any in depth knowledge of Public Health to comment on these dimensions of attitude and behaviour. It is very important that the Specialty Registrar obtains comments from a wide range of people who have worked with him/her, in order to gain a full picture of these important aspects of their training.

	Attitude/ Behaviour 

(linked to ‘Ethical Management of Self’ Learning Outcomes)
	Please tick one box only

	Comments

Assessors MUST use this box to give specific examples of any concern expressed or of good practice observed.

	
	No concern
	Some concern
	Major concern
	Unable to comment
	

	Maintaining trust 

Professional relationships, attitudes and behaviours

(EMS 1,5,7,14,16)
	
	
	
	
	

	Communication skills

(EMS 3,4)
	
	
	
	
	

	Team working

Multi-agency partnership skills

(EMS 2,6,9,10,18)
	
	
	
	
	

	Accessibility to others

Appropriateness of behaviour (including confidentiality)

(EMS 8,11,15)
	
	
	
	
	

	Name of Assessor:

Signature:
	Job title/ Location:
Date:


Ethical Management of Self Learning Outcomes

(from the Public Health Specialty Training Curriculum)
	EMS 1
	Recognise and work within the limits of professional competence, including working within the limits of personal clinical competence when dealing with individual patients.

	EMS 2
	Be willing to consult colleagues.

	EMS 3
	Keep clear, accurate and contemporaneous records, including clinical records as necessary.

	EMS 4
	Keep colleagues well informed when working in partnership including referring appropriate clinical issues.

	EMS 5
	Establish and maintain trust by listening to and respecting others’ views including giving patients and others the information they need in a way they can understand.

	EMS 6
	Treat others with courtesy.

	EMS 7
	Respect the rights of the public / patients to be involved in choices.

	EMS 8
	Treat information about patients as confidential. If in exceptional circumstances you feel you should pass on information without a patient or an individual’s consent, or against their wishes, you should follow agreed guidance on confidentiality and be prepared to justify your decision.

	EMS 9
	Treat colleagues fairly and maintain the public’s trust through avoidance of unfounded criticism.

	EMS 10
	Respect skills and contributions of colleagues when on duty including arranging suitable cover.

	EMS 11
	Be readily accessible to the public and colleagues when on duty including arranging suitable cover.

	EMS14
	Practise safely including assuring professional indemnity, safeguarding the public from others’ unsafe practice, adhering to safe management practice through maintenance and development of a culture that improves health, safety and security.

	EMS15
	Deal with complaints fairly and co-operate with enquiries into practice.

	EMS 16
	Demonstrate probity in personal and professional practice.

	EMS18
	Work within a value system appropriate to public health advocacy.
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