SPECIALTY TRAINING PROGRAMME IN PUBLIC HEALTH 

PROGRAMME IN EAST MIDLANDS DEANERY

PROGRAMME DESCRIPTION

The training programme in Public Health is aimed at doctors and professionals from a background other than medicine who can demonstrate the essential competences to enter training.  The programme is designed to provide service and academic exposure to achieve a CCT in Public Health.  The programme will normally last 5 years but trainees may progress faster through training if they have relevant previous experience.  The minimum training period is four years.  The curriculum followed is the formally approved UK curriculum for public health which can be viewed at www.fph.org.uk. 

Posts available

Posts on initial recruitment are within a primary care trust. The current NHS reorganisation will see primary training moving to other host organisations (for example local authorities, GP commissioning groups and the new national/regional public health service). These organisations will host public health departments and registrars will be based with their trainers. It is not possible at this stage to identify precise geographical locations but the programme covers the five counties in the East Midlands and public health training will continue to be offered in all of these as well as at University sites and other regional units.

Registrars are currently employed by the Strategic Health Authority. Their host employer will change sometime between 2012 and 2013 but registrars will be transferred to a new employer with full protection of their employment rights.

During training, registrars are expected to rotate to other locations. These moves are co-ordinated by the Programme Director, with the Training Network Coordinators. Placements are made on educational grounds; personal preference and circumstance will be taken into account as far as possible but will not override educational need or the overall balance of the deanery wide programme. Initial allocation will take expressed preferences into account but there is no guarantee of a particular placement. Subsequent placements may require travel or relocation.

The programme is largely based within the Primary Care Trusts within the East Midlands region including:

	NHS Nottinghamshire County
	CLASP Block

County Hall

West Bridgford

Nottingham

NG2 7QP

	NHS Nottingham City
	1 Standard Court

Park Row

Nottingham

NG1 6GN

	NHS Lincolnshire
	Orchard House

Orchard Street

Lincoln

LN1 1BA

	NHS Derby City
	Derwent Court

1 Stuart Street

Derby

DE1 2FZ

	NHS Derbyshire County
	Scarsdale

Nightingale Close

Off Newbold Road

Chesterfield

Derbyshire

S41 7PF 



	NHS Leicester City
	St. Johns House
30 East St

Leicester 

LE1 6NB

	NHS Leicestershire County and Rutland
	Lakeside House
4 Smith Way
Grove Park
Enderby
Leicestershire

LE19 1SS

	NHS Northamptonshire
	Francis Crick House
Summerhouse Road

Moulton Park Industrial Estate

Northampton

NN3 6BF 


Phase 1 of the programme commences with a year spent studying for the Masters in Public Health, learning about epidemiology, statistics, health protection and promotion, the relevant aspects of the social services and the principles of administration and management.  This study is undertaken with one to two days per week of service work in a Primary Care Trust.  Following this, trainees will continue placements at the PCT and also spend time at the Health Protection Agency. They will also sit the first part of the membership exam.

Phase 2 of training continues in the PCT with increasing degrees of responsibility.  Trainees are also supported to pass the Faculty of Public Health membership exams.

The final phase of training takes place in a different PCT and also offers the opportunity to develop specialist interests.

Special Interest attachments available currently include:

	Health Protection Agency
	Clinical Sciences Building, City Campus, Nottingham University Hospitals OR Attelius House, Grove Park, Leicester OR Springfield Park, Grantham.

	East Midlands Public Health Observatory
	Mill 3, 

Pleasley Vale Business Park, 

Outgang Lane, 

Mansfield, NG19 8RL

	East Midlands Strategic Health Authority
	Octavia House, 
Bostocks Lane, 

Sandiacre, 

Nottingham 

NG10 5QG

	University of Nottingham
	Clinical Sciences Building, City Campus, Nottingham University Hospitals

	University of Leicester
	


· Local Authorities

· National Opportunities (e.g. DH, CDSC, HPA)

· International opportunities (WHO)

Role Profile

· Quantitative and qualitative assessment of the population’s health, including managing, analysing, interpreting and communicating information that relates to the determinants and status of health and wellbeing.  Integral to this is the assessment of population needs and its relationship to effective actions.

· Critical assessment of evidence relating to the effectiveness and cost-effectiveness of healthcare interventions, programmes and services including screening.  It concerns the application of these skills to practice through planning, audit and evaluation.

· Influencing the development of polices, implementing strategies to put the policies into effect and assessing the impact on health.

· Leading teams and individuals, building alliances, developing capacity and capability, working in partnership with other practitioners and agencies, and using the media effectively to improve health and well-being.

· Promoting the health of populations by influencing lifestyle and socio-economic, physical and cultural environment through methods of health promotion, including health education, directed towards populations, communities and individuals.

· Protection of the public’s health from communicable and environmental hazards by the application of a range of methods including hazard identification, risk assessment and the promotion and implementation of appropriate interventions to reduce risk and promote health.

· Commissioning, clinical governance, quality improvement, patient safety, equity of service and prioritisation of health and social care services.

· Collection, generation, synthesis, appraisal, analysis, interpretation and communication of intelligence that measures the health status, risks, needs and health outcomes of defined populations.

· Teaching of and research into Public Health.

STUDY AND TRAINING
The Deanery is committed to developing postgraduate training programmes for doctors, as laid down by GMC, Colleges and Faculties and by the Postgraduate Deans’ Network.  The training programme follows the same framework for non-medical equivalents. At local level, educational and academic supervisors work with the Training Programme Director in supervising these programmes.  Trainees will be expected to take part in these programmes (including audit).  The opportunity to study for a Masters in Public Health, if appropriate, and the provision of study leave will form part of these education programmes and will be arranged in conjunction with the training programme.

All posts are recognised for postgraduate training.

Study leave is granted in accordance with Deanery policy and is subject to the maintenance of the service.

Assessment
An annual system of appraisal and assessment is used to assess progress in training. Trainees will work with their Educational Supervisor to identify training needs and objectives. These items will be determined in relation to the key competencies listed in the public health curriculum learning outcomes framework. These annual objectives inform the project work and work programme of the trainee.

The objectives are formally documented at the beginning of the year and progress towards the objectives is assessed confidentially throughout the year by the trainee and their educational supervisor.

MAIN CONDITIONS OF SERVICE – MEDICAL TRAINEES

· The posts are whole-time, although arrangements can be made for less than full time training,  Trainees are currently employed by NHS East Midlands (East Midlands Strategic Health Authority), although this will change with the reorganisation, and the appointments are subject to:-

· The Terms and Conditions of Service (TCS) for Hospital Medical and Dental Staff (England and Wales)

· Satisfactory registration with the General Medical Council 

· You may be required to undergo a medical examination and chest x-ray. Potential applicants should be aware of the Department of Health and GMC/GDC requirements with regards to HIV/AIDS and Hepatitis viruses. Candidates must be immune to Hepatitis B. You will be required to provide, in advance of appointment, evidence of immunity or have a local blood test (as deemed necessary by the Occupational Health Department) 

· Right to work in the UK

· Criminal Records Check/POCA check carried out by the HR department. 

· Pre-employment checks carried out by the HR department. 

Pay 

You should be paid monthly at the rates set out in the national terms and conditions of service for hospital medical and dental staff and doctors in public health medicine and the community health service (England and Wales), “the TCS”, as amended from time to time. The payscales are reviewed annually. 

Current rates of pay may be viewed at http://www.nhsemployers.org/PayAndContracts/Pay%20circulars/Pages/PayCircularsMedicalandDental.aspx
Depending upon the working pattern and hours of duty you are contracted to undertake by the employer you should be paid a monthly additional pay supplement at the rates set out in paragraph 22 of the TCS. The current payscales may be viewed on the NHS Employers website. The pay supplement is not reckonable for NHS pension purposes. The pay supplement will be determined by the employer and should be made clear in their offer of employment and subject to monitoring

Unforeseen Circumstances
In accordance with the Terms and Conditions of Service of Hospital Medical and Dental Staff (England and Wales) paragraph 110, Junior Doctors (and trainees from a background other than medicine in accordance with their terms and conditions) shall be expected in the run of their duties and within their contract and job description, to cover for the occasional and brief absence of colleagues as far as is practicable.

European Working Time Directive (EWTD)
All posts in the programme comply with European Working Time Directive regulations.

Junior Doctors’ Hours Monitoring
From 1 December 2000 there is a contractual obligation to monitor junior doctors’ New Deal compliance.  In accordance with Health Service Circular 2000/031 junior doctors have a contractual obligation to monitor hours on request; this will include participation in local monitoring exercises.  This requirement is also extended to trainees with a background other than medicine. 

On Call arrangements

Trainees currently participate in the on call rota for the control of communicable diseases and other non-infectious environmental hazards.  This arrangement is not guaranteed and is subject to change over the duration of the training programme, as is the payment for it.  The individual arrangements for this cover vary across the area but will involve a maximum of one in nine, including prospective cover.  On call does not commence until part way through training and is subject to a pass at Part A MFPH and satisfactory performance in a test of on call competence.    

Pension 

You will be entitled to join or continue as a member of the NHS Pension Scheme, subject to its terms and rules, which may be amended from time to time. 

Annual leave

Your entitlement to annual leave will be five or six weeks per annum depending upon your previous service/incremental point, as set out in paragraphs 205 – 206 of the TCS. 

The TCS may be viewed at http://www.nhsemployers.org/PayAndContracts/MedicalandDentalContracts/JuniorDoctorsDentistsGPReg/Pages/DoctorsInTraining-JuniorDoctorsTermsAndConditions150908.aspx 
Sick pay  

Entitlements are outlined in paragraphs 255-240 of the TCS.

Notice 

You will be required to give your employer and entitled to receive from them notice in accordance with paragraphs 195 – 196 of the TCS.

Study leave

The employer is expected to offer study leave in accordance with paragraphs 250 – 254 of the TCS. Local policy and procedure will be explained at your induction.

Travel expenses

The employer is expected to offer travel expenses in accordance with paragraphs 277 – 308 of the TCS for journeys incurred in performing your duties. Local policy and procedure will be explained at induction.

Subsistence expenses

The employer is expected to offer subsistence expenses in accordance with paragraph 311 of the TCS. Local policy and procedure will be explained at induction.

Relocation expenses 

The employer will have a local policy for relocation expenses based on paragraphs 314 – 315 of the TCS and national guidance at 

http://www.nhsemployers.org/PayAndContracts/MedicalandDentalContracts/JuniorDoctorsDentistsGPReg/Pages/DoctorsInTraining-JuniorDoctorsTermsAndConditions150908.aspx
The reimbursement of removal expenses will be at the discretion of NHS East Midlands and subject to East Midlands Strategic Health Authority policy.  You should not commit yourself to any expenditure in connection with relocation before first obtaining advice and approval via the HR Department at the Deanery, otherwise you may incur costs, which you will be unable to claim.

Pre-employment checks

All NHS employers are required to undertake pre-employment checks. The employer will confirm their local arrangements expected to be in line with national guidance at http://www.nhsemployers.org/RecruitmentAndRetention/Employment-checks/Pages/Employment-checks.aspx
Professional registration 

It will be a requirement of employment that you have professional registration with the GMC for the duration of your employment.

Health and safety

All employers have a duty to protect their workers from harm. You will be advised by the employer of local policies and procedures intended to protect your health and safety and to comply with these.

Disciplinary and grievance procedures

The employer will have local policies and procedures for dealing with any disciplinary concerns or grievances you may have. They will advise you how to access these, not later than eight weeks after commencement of employment.

Educational supervisor

The employer will confirm your supervisor on commencement.

MAIN CONDITIONS OF SERVICE – TRAINEES FROM BACKGROUNDS OTHER THAN MEDICINE 
The posts are whole-time, although arrangements can be made for less than full time training,  Trainees are currently employed by NHS East Midlands (East Midlands Strategic Health Authority), although this will change with the reorganisation, and the appointments are subject to:-

1.   The Terms and Conditions of Service (TCS) for Agenda For Change Staff (England and Wales)

2.    You may be required to undergo a medical examination and chest x-ray. Potential applicants should be aware of the Department of Health requirements with regards to HIV/AIDS and Hepatitis viruses. Candidates must be immune to Hepatitis B. You will be required to provide, in advance of appointment, evidence of immunity or have a local blood test (as deemed necessary by the Occupational Health Department) 

3.   Right to work in the UK

4.   Criminal Records Check/POCA check carried out by the HR department. 

5.   Pre-employment checks carried out by the HR department. 

Pay 

You should be paid monthly at the rates set out in the national terms and conditions of service for Public Health trainees under the Agenda for Change TCS, as amended from time to time. The payscales are reviewed annually. 
Current rates of pay may be viewed at  http://www.nhsemployers.org/Aboutus/Publications/PayCirculars/Pages/PayCircularAfC1-2007.aspx
Unforeseen Circumstances
In accordance with the Terms and Conditions of Service of Hospital Medical and Dental Staff (England and Wales) paragraph 110, Junior Doctors (and trainees from a background other than medicine in accordance with their terms and conditions) shall be expected in the run of their duties and within their contract and job description, to cover for the occasional and brief absence of colleagues as far as is practicable.

European Working Time Directive (EWTD)
All posts in the programme comply with European Working Time Directive regulations.

Junior Doctors’ Hours Monitoring
From 1 December 2000 there is a contractual obligation to monitor junior doctors’ New Deal compliance.  In accordance with Health Service Circular 2000/031 junior doctors have a contractual obligation to monitor hours on request; this will include participation in local monitoring exercises.  This requirement is also extended to trainees with a background other than medicine. 

On Call arrangements

Trainees currently participate in the on call rota for the control of communicable diseases and other non-infectious environmental hazards.  This arrangement is not guaranteed and is subject to change over the duration of the training programme, as is the payment for it.  The individual arrangements for this cover vary across the area but will involve a maximum of one in nine, including prospective cover.  On call does not commence until part way through training and is subject to a pass at Part A MFPH and satisfactory performance in a test of on call competence.    

Pension 
You will be entitled to join or continue as a member of the NHS Pension Scheme, subject to its terms and rules, which may be amended from time to time. 

Annual leave
Your entitlement to annual leave will be between 27 to 33 days per annum depending upon your previous NHS service (pro rata for part-time staff) as outlined in section 13 of the Agenda for Change TCS. 

The TCS may be viewed at 

http://www.nhsemployers.org/SiteCollectionDocuments/AfC_tc_of_service_handbook_fb.pdf 

Sick pay  
Entitlements are outlined in section 14 of the Agenda for Change TCS.

Notice 
You will be required to give your employer and entitled to receive from them notice in accordance with paragraphs Section 19 of the Agenda for Change TCS.

Study leave
The employer is expected to offer study leave in accordance with paragraphs Section 19 of the TCS. Local policy and procedure will be explained at your induction.

Travel expenses
The employer is expected to offer travel expenses in accordance with section 17 of the TCS for journeys incurred in performing your duties. Local policy and procedure will be explained at induction.

Subsistence expenses
The employer is expected to offer subsistence expenses in accordance with Section 18 of the TCS. Local policy and procedure will be explained at induction.

Relocation expenses 
The employer will have a local policy for relocation expenses based on the NHS Education South West and NHS Education South  Central, Relocation Guidance Document.

The reimbursement of removal expenses will be at the discretion of NHS East Midlands and subject to East Midlands Strategic Health Authority  policy.  You should not commit yourself to any expenditure in connection with relocation before first obtaining advice and approval via the HR Department at the Deanery, otherwise you may incur costs, which you will be unable to claim.

Pre-employment checks
All NHS employers are required to undertake pre-employment checks. The employer will confirm their local arrangements expected to be in line with national guidance at http://www.nhsemployers.org/RecruitmentAndRetention/Employment-checks/Pages/Employment-checks.aspx
Health and safety
All employers have a duty to protect their workers from harm. You will be advised by the employer of local policies and procedures intended to protect your health and safety and to comply with these.

Disciplinary and grievance procedures
The employer will have local policies and procedures for dealing with any disciplinary concerns or grievances you may have. They will advise you how to access these, not later than eight weeks after commencement of employment.

Educational supervisor
The employer will confirm your supervisor on commencement.

