SPECIALTY TRAINING IN PUBLIC HEALTH 

LONDON AND KENT, SURREY & SUSSEX DEANERIES

The School of Public Health is located within London Deanery and delivers training on behalf of itself and Kent, Surrey and Sussex Deaneries, through three sub-programmes: North London; South East London, Kent & Medway; South West London, Surrey & Sussex.

PROGRAMME and JOB DESCRIPTION 2011

JOB SUMMARY

This is normally a 5 year training programme in Public Health aimed at doctors and graduates or professionals from a background other than medicine who can demonstrate the essential requirements to enter training. Applicants with a suitable Master’s degree in public health may be offered a 4 year programme.

Training posts offer the opportunity to gain a Cerfiicate of Completion of Training in public health through a combination of relevant academic training, service experience and skills based training. Satisfactory completion of training will allow the individual to gain entry to the GMC specialist medical register or the UK Public Health Register. Specialty Registrars’ training is subject to the guidance and rules currently in place from the General Medical Council and recorded in the current Gold Guide. The particular standards, assessments, phases of training and required learning outcomes are described in full in the 2010 Public Health Training Curriculum.

Please note that the London and KSS deaneries and the London and East of England deaneries are reviewing training programmes that include placements in Local Education Providers in London/KSS or London/East of England. Trainees in these programmes are currently managed by the London Deanery. The review may result in some changes to the rotation details for these programmes and may also result in the management of the training being moved from London to either the KSS Deanery or the East of England Deanery.
	Gold Guide
	Public Health Curriculum

	http://www.mmc.nhs.uk/pdf/Gold%20Guide%202010%20Fourth%20Edition%20v08.pdf 
	http://www.fph.org.uk/uploads/2010MASTERPHCurriculum0610b.pdf 


POSTS AVAILABLE

There are approximately 100 training posts across the three sub-programmes. We are advertising 12 posts in the current recruitment round, 5 each in SE London Kent & Medway, and SW London Surrey & Sussex, and 2 in North London. New recruits are usually first placed within a primary care trust.

Please note that registrars are recruited to a specific sub-programme, each with its own employer. Each sub-programme has its own training programme director, and there is also a health protection training programme director whose remit extends across all sub-programmes. Registrars are expected to remain members of their sub-programme for the duration of their training. They will be expected to complete Phases 1 and 2 of the curriculum at organisations within the geographical confines of their sub-programme, but during Phase 3 they will be able to access specialist placements anywhere across the broader programme. Access to specialist placements may be through a competitive process.

Please also note that the current NHS reorganisation may affect initial and subsequent placements. In particular where we refer to primary care trusts, arrangements after April 2013 are likely to reflect the move of public health departments into local authorities. Whatever the arrangements, placements will reflect curriculum, educational and service need, and be appropriate for the public health specialty workforce of the future.

In the course of training, registrars are expected to rotate through other locations. These moves are coordinated by the relevant training programme directors. Placements are made on educational and service grounds; personal preference and circumstance will be taken into account as far as possible but will not override educational or service needs, or the overall balance of the relevant programme. Initial allocation will take expressed preferences into account but there is no guarantee of a particular placement. Subsequent placements may require travel or relocation.

ELIGIBILTY CRITERIA

The training programme in Public Health is open to graduates and professionals from non-medical backgrounds and to doctors.  Applicants must satisfy essential criteria, which are described in the national person specification, attached here.  
	National Person Specification
	http://www.mmc.nhs.uk/pdf/PS%202012%20ST1%20Public%20Health.pdf 


Applicants may be medical graduates with full GMC registration and Foundation competencies (or equivalent); or graduates from other disciplines with at least a 2:1 degree and at least 60 months work experience (of which at least 24 months must be in an area relevant to public health practice (see link above for details). Applicants with a PhD or other higher degree in a relevant subject may also be eligible.
PROGRAMME DESCRIPTIONS
General Comments

All sub-programmes offer the opportunity of a unique training experience with unrivalled access to a wide range of specialist and “national treasure” placements. This includes exposure to the public health challenges ranging across the spectrum of urban, suburban and rural settings, involving poverty and affluence, and areas of inner city deprivation. Because London is both the capital and the largest city in the UK, and because it is in many ways an international city, reflecting global public health problems, the programme is able to offer experience of both national and wider public health issues in a rich array of academic, policy and other specialist placements (detailed below).

Although the programme is divided into three sub-programmes, it is largely managed as a single programme by the School of Public Health Executive, which includes the head of school, the four training programme directors, registrar representatives from each of the three sub-programmes, and deanery staff. Registrars from all sub-programmes have the opportunity of coming together at registrar led training days, conferences and other training events.

New recruits are included in a week-long general and health protection induction programme, and all placements will also provide inductions. A registrar led “buddy scheme” is offered to new recruits.

The academic needs of registrars are assessed by their training programme director and educational supervisor after recruitment. Those who require a Master’s programme (or elements or modules of such programmes) will normally complete such a programme during their second year of training. The choice and timing of programme will be decided by the training programme director in consultation with the registrar. Such programmes are most often taken at the London School of Hygiene and Tropical Medicine, or at Imperial College.

Registrars are expected to join their local on-call health protection rota once they have been on the programme for at least one year, have passed Part A of the Faculty examinations, and have satisfactorily completed their initial 4 month health protection attachment. Having commenced on-call registrars are expected to attend regular update sessions at their local health protection units and to remain on call for the remainder of their training.

Registrars will on occasion wish to take time out of programme (OOP), for example to study for a PhD, or to work overseas. Further details governing OOP experience can be found in the Gold Guide.

Examples of Standard Rotations

All registrars will normally commence training in a primary care trust, where they will remain, with breaks to complete a Master’s programme (if appropriate), and a 4 month health protection unit attachment, until they have completed Phases 1 and 2 of the curriculum, including Parts A & B of the Faculty examinations. Therefore the typical rotation for all registrars over the first 3 years of training is as follows:

Year 1: Primary Care Trust

Year 2: Masters programme (unless completed before training, in which case this becomes a  

              4 year programme)

Year 3: Return to Primary Care Trust

Year 1 or Year 3: 4 month attachment at local Health Protection Unit

After 30-36 months of a 5 year programme registrars (providing they have made appropriate progress through the curriculum and passed their examinations), will be ready to embark on Phase 3 of training. At this stage, depending on the registrar’s interests, rotations will vary. 

An example of a rotation for a registrar aiming for a career in general service public health (i.e. in a PCT or successor organisation) might be as follows:

Year 4: 6 month academic placement, 6 months Department of Health

Year 5:  6 month London Health Observatory, 6 months PCT

An example of a rotation for a registrar aiming for a career in international health or health policy might be as follows:

Year 4: 6 month academic placement, 6 months Department for International Development

Year 5: 12 month Nuffield Trust

For those wishing to specialize in health protection please see the attached document which contains an overview of both basic and specialist health protection training.
	Health Protection Training
	
[image: image1.emf]HPNov10.doc




No matter what rotation registrars follow they will be allocated an educational supervisor in all placements, and will at the outset agree some form of learning contract specifying the objectives of that placement. In each placement they will also have one or more project supervisors, who may or may not be the same person as their educational supervisor.

The sub-Programmes

	North London
	SE London, Kent & Medway
	SW London, Surrey & Sussex
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Specialist Placements
Not all of these placements may be available at any given time. Several placements (including some not shown) are currently in development. Some of these specialist opportunities will be subject to change in the current reorganisation. Career directed opportunity will however always be available.
	Academic placements
	

	Imperial College London 
	http://www3.imperial.ac.uk   

	University College London
	http://www.ucl.ac.uk 

	London School of Hygiene and Tropical Medicine
	http://www.lshtm.ac.uk 

	Kings College London
	http://www.kcl.ac.uk 

	University of Brighton
	http://www.brighton.ac.uk 

	Health protection placements
	

	London Regional Health Protection Agency
	

	HPA Colindale (formerly Centre for Infection)
	http://www.hpa.org.uk/web/HPAweb&Page&HPAwebAutoListName/Page/1222236703354

	HPA Centre for Radiation Chemicals and Environment, London (formerly CHaPD London) 
	http://www.hpa.org.uk/AboutTheHPA/ContactUs/HealthProtectionAgencyOffices/CentresAndDivisions/ChemicalHazardsAndPoisonsDivision 

	HPA London Regional Epidemiology Unit
	http://www.hpa.org.uk/web/HPAweb&Page&HPAwebAutoListName/Page/1153846674226

	HPA South East Regional Epidemiology Unit
	http://www.hpa.org.uk/web/HPAweb&Page&HPAwebAutoListName/Page/1153846674241

	Policy units and charities
	

	Nuffield Trust
	http://www.nuffieldtrust.org.uk 

	Kings Fund
	http://www.kingsfund.org.uk 

	Manson Unit, MSF
	http://www.msf.org.uk/msfukmedicalexpertise.aspx 

	NHS related organisations
	

	National Institute for Health and Clinical Excellence
	http://www.nice.org.uk

	NHS South East Coast
	http://www.southeastcoast.nhs.uk 

	NHS London
	http://www.london.nhs.uk 

	National Commissioning Group
	http://www.specialisedservices.nhs.uk 

	London Health Observatory
	http://www.lho.org.uk 

	Government organisations
	

	Department of Health
	http://www.dh.gov.uk 

	Department for International Development
	http://www.dfid.gov.uk 

	Medical school and hospital placements
	

	St Georges Hospital
	http://www.stgeorges.nhs.uk 

	The Homerton Hospital
	http://www.homerton.nhs.uk 

	Brighton & Sussex Medical School
	http://www.bsms.ac.uk 

	Imperial Healthcare
	http://www.imperial.nhs.uk 

	Institute of Child Health & Great Ormond Street Hospital for Children
	http://www.ucl.ac.uk/ich/homepage 

http://www.gosh.nhs.uk 


TRAINING PHASES 

Phase 1 – Early specialty training

Early specialty training normally takes two years. Registrars are placed initially in a primary care trust. During the second year registrars usually undertake a Masters course in public health. Any registrar with an appropriate Masters in Public Health gained outside the programme will be appointed to a 4 year programme (omitting the year on the Masters programme).

Phase 2 - Further specialty training

Registrars normally remain in the location to which they are first appointed for up to three years; thereafter they will be expected to gain experience in a number of other training locations (see examples above). During phase 2 registrars are expected to pass Part B MFPH and will normally attempt this between six and nine months after passing the Part A. All registrars undertake a 4 month placement in health protection in their local health protection unit (sometimes done in Phase 1). 
Phase 3 – Higher specialty training

In the final two years of training the registrar is expected to consolidate core competencies at a more senior level and may do this in generalist service locations or in specialist locations. Placements will take account of educational need and career intent.  The final decision over placements rests with the Programme Director. Placements out of the deanery and abroad are subject to clear policy (Gold Guide). Placements abroad are not normally funded. 

LEARNING OPPORTUNITIES

Academic study is provided through the Masters programmes described above. Preparation for the Part A Examination is largely provided by the Masters course but is supplemented by a range of other activities; self-study, registrar tutorial groups, educational/project supervisor support and in some instances by specific courses. Much of the curriculum is covered in the workplace through routine service work. The programme offers regular mock examinations in preparation for the Part B examination. There are opportunities for specialist courses and attendance at conferences. Some training locations run journal clubs. The programme holds a registrar-led annual training conference. Specialist support is available where a registrar has a particular interest or a difficulty with a specific area of the curriculum. Study leave may be taken to support educational objectives in accordance with national and deanery policy. Academic placements are available during Phase 3 of training.

SUPERVISION

All registrars have a designated Training Programme Director for the duration of their training, and an educational supervisor and one or more project supervisors in each placement. Where appropriate, registrars are also allocated an academic supervisor. Training programme directors are always available to help and advise registrars. Every registrar has an annual assessment of progress, training needs and career intentions. Registrars are required to keep a portfolio of their work as evidence of developing competence.

Role Profile

1. Quantitative and qualitative assessment of population health, including managing, analysing, interpreting and communicating information that relates to the determinants and status of health and wellbeing. Integral to this is the assessment of population needs and its relationship to effective actions.

2. Critical assessment of evidence relating to the effectiveness and cost-effectiveness of healthcare interventions, programmes and services including screening. It concerns the application of these skills to practice through planning, audit and evaluation.

3. Influencing the development of polices, implementing strategies to put the policies into effect and assessing the impact on health.

4. Leading teams and individuals, building alliances, developing capacity and capability, working in partnership with other practitioners and agencies, and using the media effectively to improve health and well-being.

5. Promoting the health of populations by influencing lifestyle and socio-economic, physical and cultural environment through methods of health promotion, including health education, directed towards populations, communities and individuals.

6. Protection of the public health from communicable and environmental hazards by the application of a range of methods including hazard identification, risk assessment and the promotion and implementation of appropriate interventions to reduce risk and promote health.

7. Commissioning, clinical governance, quality improvement, patient safety, equity of service and prioritisation of health and social care services.

8. Collection, generation, synthesis, appraisal, analysis, interpretation and communication of intelligence that measures the health status, risks, needs and health outcomes of defined populations.

9. Teaching of and research into Public Health.

Real time work for the organisation with which the registrar is based will allow development of competence in each of these areas and exposure to the breadth of public health practice.

Main Conditions of Service

The posts are whole-time and the appointments are subject to:-

a) For Specialty Registrars on clinical contracts, the Terms and Conditions of Service for Hospital Medical and Dental Staff (England and Wales).

b) For Specialty Registrars on non-clinical contracts, Agenda for Change Terms and Conditions.

c) Satisfactory registration with the General Medical Council (London) where applicable

d) Medical Fitness – You will be require to complete an Occupational Health questionnaire and may be required to undergo a medical examination or a follow up consultation as a result of this

Salary Scale

The current nationally agreed pay scales for these grades are payable. These can be found here http://www.nhsemployers.org/PayAndContracts/Pages/Pay-and-contracts.aspx Further guidance can be obtained from the employer(s) for the programme(s) to which application is being made (available in the embedded documents on sub-programmes above).
Unforeseen Circumstances

In accordance with the Terms and Conditions of Service of Hospital Medical and Dental Staff (England and Wales) paragraph 110, Junior Doctors (and their non-medical equivalents in accordance with their terms and condition) shall be expected in the run of their duties and within their contract and job description, to cover for the occasional and brief absence of colleagues as far as is practicable. 
European Working Time Directive (EWTD)

All posts comply with European Working Time Directive regulations.

Junior Doctors’ Monitoring

From 1 December 2000 there is a contractual obligation to monitor junior doctors’ New Deal compliance.  In accordance with Health Service Circular 2000/031 junior doctors have a contractual obligation to monitor hours on request; this will include participation in local monitoring exercises.  This requirement is also extended to non-medical equivalents of the Public Health Specialist Training Programme.
On Call arrangements

On call experience is offered in line with current Deanery policy for the School of Public Health.  On call duties will not start until after Part A MFPH is passed, at least 12 months have elapsed since commencing training, and a satisfactory attachment at a health protection unit has been completed. Once registrars commence on call they are expected to continue with this until the completion of training. These arrangements are subject to review. 

Study Leave and Travel Expenses
	Study leave & travel expenses: policy and process
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Travel and Relocation Expenses
The reimbursement of these expenses is subject to London Deanery policy which is detailed here  http://londondeanery.ac.uk/var/relocation 
Prepared by Training Programme Directors (LKSS School of Public Health)
Updated October 2011
PAGE  
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Public Health South East London, Kent & Medway sub-Programme


November 2011

Bottom of Form


The South East London, Kent and Medway (SELKM) sub-programme for public health training is one of the three sub-programmes run across London, Kent, Surrey and Sussex.  It provides a varied and challenging range of training opportunities for those interested in specialising in this area. These range geographically from the deprivation in inner city areas to inequalities experienced in some areas of Kent (where the life expectancy gap between highest and lowest is 17 years).

There are a number of academic institutions in the area. King’s College (http://www.kcl.ac.uk/schools/medicine/ ) is very active in training and has 2 joint appointments with the London/Kent Surrey and Sussex training programmes. The Department of Public Health Sciences of King’s College is based on the Guy’s Hospital Campus and provides a venue for regular meetings of all SELKM Registrars. In addition, there are strong links between the Kent PCTs and the University of Canterbury (http://www.canterbury.ac.uk/ ), with an increasing focus on developing links between Kent and Europe.

Currently, training is mainly provided in primary care trusts, all of which work closely with their local authority colleagues and recognise the importance of establishing and maintaining close links to relevant partner organisations.

 


Registrars in this sub-programme are all employed by:


Dartford & Gravesham NHS Trust

Medical Personnel


Darent Valley Hospital

Darenth Wood Road


Dartford, Kent DA2 8DA


Tel: 01322 428541  


Registrars may be placed within any of the following primary care trusts or health protection units.

In Kent & Medway:

NHS West Kent PCT http://www.westkentpct.nhs.uk/, NHS Eastern and Coastal Kent PCT http://www.easternandcoastalkent.nhs.uk/ and NHS Medway PCT http://www.medwaypct.nhs.uk/  Along with the PCTs’ responsibility for improving health, Kent County Council http://www.kent.gov.uk/ is committed to improving the health of the population. In addition to the PCT Directors of Public Health, there is also a Director of Public Health for Kent who is based in the Council and is a member of its Cabinet. Medway also has a joint Director of Public Health, shared between Medway Council http://www.medway.gov.uk/ and the PCT.               


 


In SE London:


There are six PCTs in SE London, working in pairs, all of whom have registrars attached to them. Bexley is the exception to this as there is no consultant or Director of Public Health in post there at the moment. The pairs are:


· NHS Lewisham http://www.lewishampct.nhs.uk/ and NHS Greenwich http://www.greenwichpct.nhs.uk/ 

· NHS Southwark http://www.southwarkpct.nhs.uk/ and NHS Lambeth http://www.lambethpct.nhs.uk/

· NHS Bromley (http://www.bromley.nhs.uk/ (plus NHS Bexley http://www.bexleypct.nhs.uk/ when relevant appointments made)

​On 1 April2011 NHS South East London http://www.selondon.nhs.uk/ was established as the transitional body covering Bromley, Greenwich, Lambeth, Lewisham, Southwark Primary Care Trusts and Bexley Care Trust. This change has been made as part of delivering the Government’s reforms to the NHS.  Training opportunities in NHS South East London are provided through the PCT placements. 

All PCTs work closely with their Local Authority colleagues and recognise the importance of establishing and maintaining close links to relevant partner organisations. The current NHS reorganisation will see training move to other host organisations (for example local authorities, GP commissioning groups and the new national Public Health Service).  These organisations will host public health departments and registrars will be based, as currently, with their trainers.  It is not possible at this stage to identify precise geographical locations, but public health training will continue to be offered in all of the counties and London boroughs described above.  


 


In addition to the PCTs, there are two active separate Health Protection Units; Kent HPU http://www.hpa.org.uk/web/HPAweb&Page&HPAwebAutoListName/Page/1160135983550

And SE London HPU


http://www.hpa.org.uk/web/HPAweb&Page&HPAwebAutoListName/Page/1160135983525 


 


NHS South East Coast http://www.southeastcoast.nhs.uk/ is also able to offer training placements for registrars towards the end of training.  A wide range of special interest attachments are available for later stages of training, in common with the other London/KSS sub-programmes.  
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Health Protection Training Attachment for All Registrars in Public Health

		

		



		Who for?




		All registrars in Public Health



		Prior knowledge / experience needed

		Should have completed induction period (Should usually have completed Masters before doing this attachment)






		Timing within training

		During the first eighteen months (wte) of PH training (excluding Masters)






		Length

		Four months (wte) (minimum three wte)





		Location

		Health Protection Unit (HPU)






		Trainer

		Named accredited Educational Supervisor and Project Supervisor(s) within HPU






		Purpose

		· To understand and to have experience of the breadth of health protection work


· To understand the roles of other agencies and the networks and partnerships essential to effective health protection


· To understand and to have some experience of the strategic elements of health protection To learn from and participate in the reactive health protection work 


· To enable registrar to be competent to participate in out of hours on call


 



		Likely content

		· Regular training time with named trainer


· Training and time with members of the unit to understand their work and their contribution to the team (particularly for surveillance and infection control)


· Contribute to reactive work of the HPU (ie response to queries; management of single cases, incidents and outbreaks)


· Short project on strategic area of work


· Training at CRCE London (formerly Chemical Hazards and Poisons Division (ChaPD)) of HPA (one day course at least. NB could be done as part of PCT attachment or in other generic training)


· “Visits” to other key individuals or agencies eg Environmental Health Depts; TB Nurses; Microbiology and Hospital Infection Control services, GU Clinic; Immunisation Coordinator; Regional HPA; Emergency Planning Professional.  Purpose – to gain a brief understanding of the nature of their work and their interaction with Health Protection.


· Participation in Emergency Planning exercise





Specialist Health Protection Training – Overview


		

		



		Who for?




		All registrars aiming to specialise in Health Protection work



		Prior knowledge / experience needed

		Induction and short HPU attachment completed and post part A and usually part B of MFPH





		Timing within training

		After successful completion of eighteen months (wte) PH training (this will have included a four month HPU short attachment) – usually via selective entry






		Length

		Two and a half years (wte) (a minimum of eighteen months wte)





		Location

		Base location should be an HPU


Attachments out in locations as appropriate






		Trainer

		Will need to have overall Educational Supervisor for the specialist HP training – this may be in the base HPU or possibly in Regional or National HPA – needs to be agreed with HP Training Programme Director.


Named trainers in the specialist locations will also be needed.






		Purpose

		· To give registrars the breadth of knowledge, skills and experience to practice effectively in a consultant level post in Health Protection (primarily aimed at those wishing to work in local HPUs, but should be flexible for those who wish to specialise further or work at a different level)


· Ensure attainment of Certificate of Completion of Training (CCT) (or equivalent)






		Likely content

		To include:


· Further HPU attachment (including microbiology and infectious diseases where appropriate)


· Experience at Regional level of HPA (to include Emergency Preparedness)


· Experience at National level of HPA


· Non-infectious Environmental Hazards (Chemicals and Radiation)


Other optional experience which would be tailored to an individual’s needs could include:


· Academic unit


· Department of Health 


· Attachment at National HPA Centre for Chemicals, Radiation and Environmental Hazards at Chilton


· HPA Emergency Response Division (or other Emergency Preparedness locations)





Health Protection Training Locations in London and KSS


Health Protection Units (HPUs)


South East London Kent and Medway


Kent HPU (http://www.hpa.org.uk/web/HPAweb&Page&HPAwebAutoListName/Page/1160135983550)


South East London HPU (http://www.hpa.org.uk/web/HPAweb&Page&HPAwebAutoListName/Page/1160135983525)


South West London Surrey Sussex

Surrey Sussex HPU (http://www.hpa.org.uk/web/HPAweb&Page&HPAwebAutoListName/Page/1160135983555)


South West London HPU (http://www.hpa.org.uk/web/HPAweb&Page&HPAwebAutoListName/Page/1160135983530)


North London


North West London HPU (http://www.hpa.org.uk/web/HPAweb&Page&HPAwebAutoListName/Page/1160135983520)


North East North Central London HPU (http://www.hpa.org.uk/web/HPAweb&Page&HPAwebAutoListName/Page/1160135983515)


Specialist Health Protection Training Locations

HPA Colindale (formerly Centre for Infection) (http://www.hpa.org.uk/web/HPAweb&Page&HPAwebAutoListName/Page/1222236703354)


HPA Centre for Radiation Chemicals and Environment, London (formerly CHaPD London) (http://www.hpa.org.uk/AboutTheHPA/ContactUs/HealthProtectionAgencyOffices/CentresAndDivisions/ChemicalHazardsAndPoisonsDivision/)


HPA London Regional Epidemiology Unit (http://www.hpa.org.uk/web/HPAweb&Page&HPAwebAutoListName/Page/1153846674226)


HPA South East Regional Epidemiology Unit (http://www.hpa.org.uk/web/HPAweb&Page&HPAwebAutoListName/Page/1153846674241)
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Public Health South West London, Surrey and Sussex sub-Programme  


Bottom of Form


November 2010


The South West London, Surrey and Sussex sub-programme for Public Health training is one of the three sub-programmes run across London, Kent, Surrey and Sussex.  It provides a varied and challenging range of training opportunities with rich and poor areas side by side. There is inner city deprivation in SW London and also less obvious but equally important rural and coastal area deprivation in parts of Surrey and Sussex. The population is increasing rapidly and some parts of the area have a far higher proportion of older people than the national or regional average. The different geographical features of the area (coastal towns, the South Downs National Park, Brighton, Gatwick Airport, prisons) contribute to a wide and varying background to public health: transport, housing, immigration, environment and equitable access to effective services.


There are two medical schools within the area – St George’s and Brighton. 


Currently, training is mainly provided in primary care trusts, all of which work closely with their local authority colleagues and recognise the importance of establishing and maintaining close links to relevant partner organisations. As a result of changing government policy, the exact locations of training will change in coming years, although we will make every effort to maintain stability and continuity of training relationships.

Registrars in this sub-programme are all employed by:


East Sussex Hospitals NHS Trust


Medical Personnel


Kings Drive, Eastbourne


East Sussex BN21 2UD


Tel: 01323 414937 Ext 4957


Registrars may be placed within any of the following primary care trusts or health protection units:

Kingston PCT 


http://www.kingstonpct.nhs.uk/

Hollyfield House, 22 Hollyfield Road,  Surbiton, KT5 9AL


Richmond & Twickenham PCT 


http://www.richmondandtwickenham.nhs.uk/

Thames House, 180 High Street, Teddington, Middlesex, TW11 8HU


Sutton & Merton PCT http://www.suttonandmerton.nhs.uk/ec/thetrust/update/readnew.asp?id=7

120 The Broadway, Wimbledon, London SW19 1RH


Wandsworth PCT 


http://www.wandsworth-pct.nhs.uk/

3rd Floor Wimbledon Bridge House, Wimbledon, London, SW19 3RU


Croydon PCT 


http://www.croydon.nhs.uk/

Leon House, 233 High Street, Croydon CR0 9XT.

Surrey PCT 


http://www.surreyhealth.nhs.uk/Pages/default.aspx

Cedar Court, Guildford Road, Leatherhead, Surrey, KT22 9AE


East Sussex Downs and Weald 


http://www.eastsussexdownswealdpct.nhs.uk/

E1C County Hall, St Anne's Crescent, Lewes, BN7 1UE


Brighton & Hove City PCT 


http://www.brightonandhovepct.nhs.uk/

Brighton & Hove City Council / NHS Brighton and Hove, 

Room G22, King's House, Grand Avenue, Hove, 

BN3 2SS


West Sussex  


http://www.westsussexpct.nhs.uk/

44 - 45 West Street, Chichester, West Sussex PO19 1RP 

South West London Health Protection Unit

http://www.hpa.org.uk/web/HPAweb&Page&HPAwebAutoListName/Page/1160135983530 


Ground Floor, Building 15 Springfield University Hospital, 61 Glenburnie Road, London, SW17 7DJ


Surrey & Sussex Health Protection Unit

http://www.hpa.org.uk/web/HPAweb&Page&HPAwebAutoListName/Page/1160135983555 


County Hall North, Chart Way, Horsham, West Sussex, RH12 1XA
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Public Health North London sub-Programme


November 2010


The North London sub-programme for public health training is one of the three sub-programmes run across London, Kent, Surrey and Sussex. It includes all London primary care trusts north of the Thames, although not all of them are active in training at this time. The public health challenges largely reflect the demography of the region: largely metropolitan, although there are some semi-rural reas along the outskirts of the city; steep gradients in health and wealth; a global city with ethnic and immigrant populations; and a high concentration of national and international institutions.


Academic institutions include The London School of Hygiene and Tropical Medicine http://www.lshtm.ac.uk Imperial College http://www3.imperial.ac.uk  and University College http://www.ucl.ac.uk  all of whom have a variety of links with PCTs.


Currently, training is mainly provided in primary care trusts, all of which work closely with their local authority colleagues and recognise the importance of establishing and maintaining close links to relevant partner organisations. NHS reorganisation as a result of changing government health policy is already underway in north London, and training locations will change in coming years, although we will make every effort to maintain stability and continuity of training relationships.

Registrars in this sub-programme are all employed by:


Imperial College Healthcare NHS Trust


Medical Personnel


St Mary’s Hospital


Praed Street


London W2 1NY


Tel: 020 7866 2477

Registrars may be placed within any of the following primary care trusts (which are arranged in clusters) or health protection units:

North Central London Cluster


Barnet Primary Care Trust www.barnet.nhs.uk 


Camden Primary Care Trust www.camden.nhs.uk 


Enfield Primary Care Trust www.enfield.nhs.uk 


Haringey Primary Care Trust www.haringey.nhs.uk 


Islington Primary Care Trust www.islington.nhs.uk 


North East London Clusters


1. Tower Hamlets www.towerhamlets.nhs.uk and Redbridge www.redbridge.nhs.uk Primary Care Trusts

2. Waltham Forest www.walthamforest.nhs.uk and Barking & Dagenham www.barkingdagenham.nhs.uk Primary Care Trusts


3. City & Hackney Teaching Primary Care Trust www.cityandhackney.nhs.uk 


North West London Cluster


Brent Teaching Primary Care Trust www.brentpct.nhs.uk 


Ealing Primary Care Trust www.ealingpct.nhs.uk 


Hammersmith & Fulham Primary Care Trust www.hf-pct.nhs.uk 


Harrow Primary Care Trust www.harrowpct.nhs.uk 


Hillingdon Primary Care Trust www.hillingdon.nhs.uk 


Hounslow Primary Care Trust www.hounslowpct.nhs.uk 


NHS Kensington & Chelsea www.kensingtonandchelsea.nhs.uk  


NHS Westminster www.westminster-pct.nhs.uk   


Health Protection Units


North East and North Central London Health Protection Unit


http://www.hpa.org.uk/web/HPAweb&Page&HPAwebAutoListName/Page/1160135983515 


North West London Health Protection Unit 


http://www.hpa.org.uk/web/HPAweb&Page&HPAwebAutoListName/Page/1160135983520 
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Process for claiming travel expenses and study leave


1.
Once a training need has been identified, trainee should discuss with educational supervisor what course, conference, etc to access. TPD may be able to help.

2.
Complete and sign the form that is available on the Deanery website. 

3.
Ask Educational Supervisor to countersign.

4.
Submit form at least four weeks prior to leave being taken.

5.
Email, fax or post this form to Corinne Birchenall at Bromley PCT at the following address:


Corinne Birchenall 


Public Health Directorate


Bassetts House


Broadwater Gardens


Farnborough 

Tel: 01689 880687


Kent  BR6 6UA 

Fax: 01689 880680


Corinne.birchenall@bromleypct.nhs.uk

Please note this address will shortly change to: Public Health Directorate, London Borough of Bromley, Civic Centre – Stockwell Building, Stockwell Close, Bromley, Kent BR1 3UH. Telephone and fax numbers will also change (will be advised at induction), but email address remains the same.


6.
Corinne will check that you are within the required allocation for money and time and confirm with TPD that this is ok. It would be helpful to let your TPD know separately, if the course is very expensive or likely to take a lot of time, etc.

7.
Corinne will confirm approval to trainee, who can then go ahead and book place etc. The trainee has to send the cheque for the course. (Payment can not be made direct by the Deanery).


8.
Claim form and original  receipts should be sent to Corinne.

9.
Corinne checks claim against prior approval documentation and forwards authorisation to employing organisation for payment to be made.

All the forms are on the London Deanery website https://secure.synapse.nhs.uk/schools-and-organisations/london-kss-specialty-school-of-public-health/documents?filter=S (can also be obtained from Corinne, request should be made by email corinne.birchenall@bromleypct.nhs.uk)


Total monies available for each academic year per trainee is £850. This excludes funding for the MSc. It also excludes the monies for modules that trainees need for part A if they are not taking an MSc (or equivalent) within the training programme. The academic year runs between 1st September and 31st August. Virement of funding and time between years is not allowed.

Total study leave time is 30 days. Not more than 10 of these days should be for ‘private study.’


Please remember, Study Leave is not a right, it is a privilege.


Travel 


If you are engaged on ‘host location’ business, it is expected that your host will pay for this relevant travel. For other travel, including that linked with study leave, please claim as follows:


a) Submit a travel expenses form to Corinne (countersigned by Educational Supervisor)


b) Corinne will check, process and authorise payment to be made to relevant payroll provider.

c) There are some training days which are arranged by trainees and core funded by the Deanery, and take place at the London Deanery.   For equity purposes, it has been agreed that travel expenses can be claimed (which will not be part of your study allowance) however, the time is allocated against your 30 day study allowance. 


Drs Jean Chapple, Zach de Beer & Jane Scarlett

Training Programme Directors
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