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OXFORD DEANERY SPECIALTY TRAINING PROGRAMME IN PUBLIC HEALTH
About Oxford Deanery
The Oxford Deanery covers the counties of Oxfordshire, Berkshire and Buckinghamshire, with Banbury and Milton Keynes in the North, to Reading and Slough in Berkshire and High Wycombe and Aylesbury in the West.  .

The Oxford Deanery is part of the South Central Strategic Health Authority which serves a large population and covers the regions mentioned above as well as the Wessex Deanery areas of Hampshire and the Isle of Wight. The Oxford Deanery is responsible for the training of some 1500 trainees. 
The Oxford Deanery is a relatively small deanery with a defined geographical area which serves as a single unit of application. In the majority of cases successful candidates will be asked to preference their choice of location for either one or two years. Some programmes will require successful candidates to indicate a location and specialty. Future placements will usually be based on individual training and educational needs. Please note that applications are to the Oxford Deanery as a whole. This may mean that you may be allocated to any geographic location within the Oxford Deanery depending on training needs. 
The Public Health Training Programme
The Public Health training programme is a five year programme (including an academic year undertaking the MSc in Global Health Sciences at Oxford University), starting at ST1. During this time, the trainee's work will be monitored for satisfactory progress and subject to annual reviews in the form of ARCPs. Progression on the programme will be dependent upon these reviews.

The posts on this rotation have been approved for Specialist Training by the Faculty of Public Health. The posts attract National Training Numbers and provide training towards a Certificate of Completion of Training (CCT). 
The Postgraduate Dean has confirmed that this post has the necessary educational and staffing approvals.

The programme is based in several different Primary Care Trusts throughout the Oxford Deanery. Trainees will be employed by the Oxfordshire PCT for the duration of their training but will rotate to other PCTs during the five years. Presently registrars are placed in the following Primary Care Trusts:

· Oxfordshire based in Oxford

· West Berkshire based in Reading

· East Berkshire based in Slough

· Buckinghamshire based in High Wycombe
· Milton Keynes based in Milton Keynes.
In addition there are placements at the Health Protection Unit at Chilton, Didcot and the Department of Public Health at Oxford University in Oxford. 

Rotation Information 
Training in Public Health is available in Primary Care Trusts (PCTs), Health Protection Unit and public health academic departments at Oxford University. Initial training places will be based in PCTs in Berkshire, Buckinghamshire or Oxfordshire. Those appointed will be expected to move training locations during their training, with a typical programme lasting five years full time. Post Membership secondments could include placement in international organisations like the World Health Organisation. A structured programme that includes training time in academic and health protection and appropriate rotation to suit career choice in the last two years of training is offered.

Registrars who have not completed a Masters in Public Health previously will spend a year on the Masters in Global Health Sciences in Oxford. The following four years the registrars will usually rotate between the following placements:

· One year in a service location presently based in one of the Primary Care Trusts

· Three to six months in the Health Protection Unit at Chilton, Didcot  

· Three to six months in the academic units in the Department of Public Health t at Oxford University

The remainder of the training the placements will be tailored to the registrar’s career aspirations and could include placements in regional, national or occasionally international placements in health improvement, health protection or academia.

Placement Information 
Training will take place within the host organisation and usually through attending the MSc in Global Health Sciences at Oxford University.  
The registrar will be based with public health teams in the counties of Buckinghamshire, Berkshire, and Oxfordshire.  Initially the registrar will be based with their appointed trainer in a Primary Care Trust (PCT). For information on the PCTs please go to the following links:

Buckinghamshire - http://www.buckspct.nhs.uk/your-pct/contact-us/
Milton Keynes - http://www.miltonkeynes.nhs.uk/default-ContentID-32.htm
Oxfordshire - http://www.nhs.uk/servicedirectories/pages/trust.aspx?id=5qe
West Berkshire - http://www.berkshirewest-pct.nhs.uk/
East Berkshire - http://www.berkshireeast-pct.nhs.uk/
For information on the University academic department please go to:

http://www.publichealth.ox.ac.uk/
For information on the Health Protection Unit please go to:

http://www.hpa.org.uk/ProductsServices/LocalServices/SouthEast/HealthProtectionUnits/ThamesValley/
Teaching 
Teaching sessions are provided once a month on Wednesdays at Oxford. In addition registrars are able to attend Part A and Part B exam preparation courses. 

Duties of Post 

Public Health training is competency-based, with trainees required to demonstrate the acquisition of a range of public health skills and knowledge. 

All registrars will be allocated a service trainer and an academic supervisor at the start of their training programme. 

1. Service Trainers will normally be a consultant in the department in which the trainee is working at the time and will be responsible for introducing new trainees to the department/district/region by organising a planned induction programme. The trainer and trainee agree competencies to be covered and what evidence will be expected to be produced before the competency is signed off as completed. 

2. Academic Supervisors: The Programme Director will allocate an academic supervisor (the registrar will, in normal circumstances, keep their academic supervisor for the duration of their training).

Service

The registrar, under the guidance of the trainer, will develop and be involved in specific areas of activity and responsibility according to the needs of the host organisation and his/her interest and training needs.  These will normally be selected from areas of need/priority identified by the PCT/LA/Trust Executive Team, and public health consultant and specialist staff.

Teaching and Education
The registrar will be expected to:

· contribute to the public health training of other relevant professional staff 


· develop links with local academic units and contribute to undergraduate medical teaching in public health at Oxford University 

· advance his/her training by private study and attend appropriate lectures, courses and scientific meetings approved by their trainer

For more information about training in the Oxford Deanery go to:

http://phoxd.org.uk/
Main Conditions of Service 
The posts are whole time but trainees may also apply to work part time. Appointments to this programme are subject to:

· The Terms and Conditions of Service (TCS) for Agenda for Change Staff (England and Wales)
· Applicants having the right to work in the UK

· Medical Fitness – You may be required to undergo a medical examination and chest x-ray. Potential applicants should be aware of the Department of Health requirements with regards to HIV/AIDS and Hepatitis viruses. Candidates must be immune to Hepatitis B. You will be required to provide, in advance of appointment, evidence of immunity or have a local blood test (as deemed necessary by the Occupational Health Department)

· Criminal Records Check/POCA check carried out by the Trust Medical HR Department
· Pre-employment checks carried out by the Trust HR department
The employing Trust’s offer of employment is expected to be on the following nationally agreed terms:

Hours – The working hours for Specialist Trainees in Public Health will mirror that of junior doctors in training and will be 48 hours (or 52 hours if working on a derogated rota) averaged over 26 weeks (six months). Specialist Trainees in Public Health under the Agenda for Change also have an individual right to opt-out if they choose to do so, but they cannot opt-out of rest breaks and statutory 11 hour breaks between shifts or compensatory rest and leave requirements. 
Pay – you should be paid monthly at the rates set out in the national terms and conditions of service for Public Health Trainees under the Agenda for Change TCS.  Part time posts will be paid pro-rata. The payscales are reviewed annually.  Current rates of pay may be viewed at http://www.nhsemployers.org/Aboutus/Publications/PayCirculars/Pages/PayCirculars.aspx
Pay supplement –depending upon the working pattern and hours of duty you are contracted to undertake by the employer you should be paid a monthly additional pay supplement at the rates set out in paragraph 22 of the TCS.  The current payscales may be viewed at http://www.nhsemployers.org/PayAndContracts/Pay%20circulars/Pages/PayCirculars.aspx. The pay supplement is not reckonable for NHS pension purposes.  The pay supplement will be determined by the employer and should be made clear in their offer of employment and subject to monitoring.

Pension – you will be entitled to join or continue as a member of the NHS Pension Scheme, subject to its terms and rules, which may be amended from time to time. If you leave the programme for out of programme experience you may have a gap in your pension contributions. More information can be found at http://www.nhsbsa.nhs.uk/pensions 
Annual Leave – your entitlement to annual leave will be between 27 to 33 days per annum depending on your previous service/incremental point, as set out in Section 13 of the Agenda for Change TCS
Sick pay – entitlements are outlined in Section 14 of the TCS.
Notice –you will be required to give your employer and entitled to receive from them notice in accordance with Section 19 of the TCS.

Study Leave –the employer is expected to offer study leave in accordance with Section 19 of the TCS.  Local policy and procedure will be explained at induction.
Travel Expenses – the employer is expected to offer travel expenses in accordance with Section 17 of the TCS for journeys incurred in performing your duties.  Local policy and procedure should be explained at induction.

Subsistence expenses – the employer is expected to offer subsistence expenses in accordance with Section 18 of the TCS.  Local policy and procedure should be explained at induction.

Relocation expenses – the employer will have a local policy for relocation expenses based on the NHS Education South West and NHS Education South Central Relocation Guidance Document. You are advised to check eligibility and confirm any entitlement with the employer before incurring any expenditure. In addition to the local policy there is Deanery guidance which can be viewed at www.oxforddeanery.nhs.uk
Pre-employment checks – all NHS employers are required to undertake pre-employment checks.  The employer will confirm their local arrangements, which are expected to be in line with national guidance at http://www.nhsemployers.org/RecruitmentAndRetention/Employment-checks/Pages/Employment-checks.aspx
Professional registration – it will be a requirement of employment that you have professional registration with the GMC (if you are applying through the medical route) for the duration of your employment. Though the post is covered by NHS Indemnity, you are strongly advised to register with the MPS or other appropriate body for professional indemnity.
Health and Safety – all employers have a duty to protect their workers from harm.  You should be advised by the employer of local policies and procedures intended to protect your health and safety and expected to comply with these.

Disciplinary and grievance procedures – the employer will have local policies and procedures for dealing with any disciplinary concerns or grievances you may have.  They should advise you how to access these, not later than eight weeks after commencement of employment.

Educational Supervisor – the employer or a nominated deputy (usually the Programme Director) will confirm your supervisor on commencement.

General information on the Deanery’s management of Specialty Training programmes, including issues such as taking time out of programme and dealing with concerns or complaints, is available at www.oxforddeanery.nhs.uk and in the national ‘Gold guide’ to Specialty Training at http://www.mmc.nhs.uk
