
PUBLIC HEALTH CESR WORKSHOP

WELCOME AND INTRODUCTIONS 



LEARNING OUTCOMES 

By the end of this workshop delegates will

• Familiarise themselves with the Application Process

• Receive guidance and practical tips on completing 
the application process including the types of 
required documentation

• Gain understanding of common reasons for 
unsuccessful applications and how to overcome 
them



AGENDA



PUBLIC HEALTH CESR WORKSHOP

PUBLIC HEALTH SPECIFIC GUIDANCE



Domain 1 – Knowledge, skills and 
performance

1a- Has the applicant demonstrated that they have the full 
range, depth and breadth of experience and skill to the 
level required?

1b -Has the applicant demonstrated application of 
knowledge and experience to practise (for example 
recognising and working within the limits of their 
competence). In particular, keeping up to date with 
Continuing Professional Development (CPD), audit, clinical 
governance, applying the skills and attitudes of a 
competent teacher/trainer, making appropriate referrals 
to colleagues and keeping clear and legible records?
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Domain 1 – Knowledge, skills and 
performance

LEARNING OUTCOMES EVIDENCE

KEY AREA 1 – SURVEILLANCE AND ASSESSMENT OF THE POPULATIONS’ HEALTH 
AND WELL-BEING

Address a public health question using data and intelligence 
by refining the problem to an answerable question or set of 
questions, determining the appropriate approach and 
applying that approach.

Evidence xxx  Needs Assessment 

Evidence xxxx

Apply principles of information governance for a range of 
organisations, and in health protection work. 

Access data and information from a variety of organisations 
and sources (including local, national and global); as well as 
participatory methods for gathering the citizens' voice.

Critically appraise the metadata, validity, relevance and 
complexity of data and data systems in order to assess their 
quality and fitness for purpose for answering the public 
health question. 
Display data using appropriate methods and technologies to 
maximise impact in presentations and written reports for a 
variety of audiences.



Domain 1 – Knowledge, skills and 
performance



Domain 1 – Knowledge, skills and 
performance

• Log of Health Protection Reactive Work 
Date Daytime or 

Out of hours
Health Protection query Your initial action (brief details)

Include whether observed (O), acted under 
supervision (S) or acted independently (I)

Your further action

Include whether observed (O), acted under 
supervision (S) or acted independently (I)

Did this experience include new (N) or 
consolidated (C) learning



Domain 2 – Safety and quality

2a -Has the applicant demonstrated putting into effect 
systems to protect patients and improve care (for 
example taking part in, and responding to, the 
outcome of audit, appraisals, performance reviews, 
risk management and clinical governance procedures, 
and reporting adverse drug reactions or concerns 
about risks to patients)?



Domain 2 – Safety and quality

2b- Has the applicant demonstrated that they monitor 
and respond to risks to safety and that they safeguard 
and protect the health and wellbeing of vulnerable 
people (for example responding to risks posed by 
patients and following infection control procedures)? 

2c- Has the applicant demonstrated that they protect 
patients and colleagues from any risk posed by their 
health?



Domain 2 – Safety and quality



Domain 3 – Communication, 
partnership and teamwork

3a -Has the applicant demonstrated that they 
communicate effectively with:-

• patients (for example keeping them informed about 
progress of their care) and 

• colleagues (for example physician colleagues, nursing 
staff, allied health professionals, GPs and other 
appropriate agencies) in both clinical and management 
situations within and outside the team (for example 
passing on information when patients transfer, 
encouraging colleagues to contribute to discussions)? 



Domain 3 – Communication, 
partnership and teamwork

3b- Has the applicant demonstrated that they work 
constructively with colleagues by supporting them, 
delegating effectively, acting as a positive role model 
and providing effective leadership? 

3c - Has the applicant demonstrated that they 
establish and maintain partnerships with patients and 
encourage them to take an interest in their health and 
obtain appropriate consent to treatment?



Domain 3 – Communication, 
partnership and teamwork



Domain 4 – Maintaining trust

4a - Has the applicant demonstrated that they show 
respect for patients (for example they are polite, 
considerate and honest with patients and implement 
systems to protect patient confidentiality)?

4b - Has the applicant demonstrated they treat patients 
and colleagues fairly and without discrimination (for 
example being honest and objective when appraising or 
assessing colleagues and writing references, giving 
constructive feedback, raising issues of colleagues’ 
performance and responding promptly to complaints)? 



Domain 4 – Maintaining trust

4c - Has the applicant demonstrated they act with 
honesty and integrity (for example, they are honest 
and accurate in any financial dealings, practice 
reports, and obtain appropriate ethical approval for 
research projects)? 



Domain 4 – Maintaining trust



UNSUCCESSFUL APPLICATIONS 

• Lack of a structured approach / linking of evidence to 
learning outcomes 

• Failure to demonstrate the full requirements of FPH 
Specialty Curriculum 2015 

• Inadequate/ incomplete evidence regarding certain 
outcomes especially KA10 / KA6 / reflection 

• Failure to provide recent relative evidence ( last 5 years)
• Failure to provide evidence of participation in CPD 

activities / CPD programme
• Failure to provide a robust MSF
• Inadequate details regarding personal contribution  






