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Protecting and improving the health  
of the public through the organised 
efforts of our members

The UK Faculty of Public Health is the professional standards 
body for public health specialists and practitioners. We have 
around 4000 members, in the four nations of the United 
Kingdom and overseas. 

We define public health as the science and art of preventing 
disease, prolonging life and promoting health and wellbeing, 
through the organised efforts of society.  

About FPH
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Our mission
As the professional membership body for public 
health we will work to promote and protect 
human health and its wider determinants for 
everyone in society by:

�� playing a leading role in assuring an effective 
public health workforce

�� promoting public health knowledge

�� advocating for the reduction of inequalities  
and for the very best conditions for health  
and wellbeing to flourish
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FPH charitable objects
�� To promote for the public benefit the advancement of knowledge in the 

field of public health

�� To develop public health with a view to maintaining the highest possible 
standards of professional competence and practice

�� To act as an authoritative body for the purpose of consultation and 
advocacy in matters of educational or public interest concerning  
public health
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The key principles that will drive  
our work are to:
�� Position FPH as the leading 

professional speciality for 
population health/public health.

�� Maximise opportunities to improve 
the health of the public globally, 
through the initiatives of the four 
nations of the UK, including; NHS 
Long Term Plan, Scottish public 
health reforms, Public Health Wales 
10 year plan, Prevention Green 
Paper and ‘Making Life Better’ the 
strategic framework for reducing 
public health inequalities  
in Northern Ireland.

�� Improve and protect health through 
sustainable development principles.  
Pursue the Sustainable Development 
Goals for human health, ecosystems, 
climate and planetary health upon 
which we rely.

�� Steer local, national and global 
health systems towards greater 
reliance on prevention and early 
intervention.

�� Promote health as a fundamental 
economic benefit that enables 
communities to thrive.

�� Apply an asset-based approach 
to improve and protect health, 
recognise our communities as a 
resource for health and maximise 
public engagement.

�� Drive the agenda for health in  
all policies.

�� Reduce inequalities in health by 
reducing inequalities in economic 
opportunity, educational attainment 
and environmental conditions. 

�� Harness the right to health in our 
campaigning and through the rule  
of law.

�� Recognise that now is the time to 
advocate for policies and services 
to improve the health of future 
generations. 

�� Champion equality of opportunity 
and the rights of all minorities.

�� Continue to serve all our members. 
It is through our membership  
(and partnerships) that we protect 
and improve the health of the  
public, in accordance with our 
charitable objects.
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Our strategic priorities
Our resources and activities will be focused on delivering eight strategic aims:

Membership 	� We will recognise and promote our members as our  
greatest resource

Workforce	� We will ensure that we have a professional public health 
workforce that is able to meet future opportunities  
and challenges

Standards	 We will maintain and further develop high quality standards

Knowledge 	 �We will act as a network of public health expertise,  
knowledge and evidence

Advocacy 	 We will deliver an ambitious and focused advocacy agenda

Global 	 We will build global public health capacity

Organisation	� We will focus on financial viability and a strategic approach 
within the organisation

Partnership	 We will work in partnership with other organisations
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Membership
We will recognise and promote our members as our greatest resource for 
improving the health of the public. We will enhance engagement with our 
members and provide them with increased support.

Our priorities to 2025:

�� Continue to ensure FPH membership is valued for both UK and 
international members, and is seen as essential to the public health 
workforce

�� Increase our engagement with existing members to support them in  
their daily work through our charitable objects

�� Continue to expand our membership to improve capacity and diversity 
within FPH

Mechanisms for delivery: Membership Strategy, Workforce Committee
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Workforce
We will ensure that we have a professional public health workforce that is  
able to meet future opportunities and challenges by implementing the FPH 
workforce strategy.

Mechanisms for delivery: FPH Workforce Strategy, Education Committee, Expert 
external assessor role and oversight of Advisory Appointments Committees

Our priorities to 2025:

�� Through senior public health appointments, continue to champion  
the unique value of public health specialists and work with employers 
and other stakeholders to ensure this is recognised and best used to  
meet the needs of the population

�� Ensure that a flexible public health specialist workforce is trained, 
developed and strengthened to meet employer and the public’s health 
needs in the future. We will work across current public, private, 
academic and voluntary sectors and identify new opportunities  
and needs for public health professional skills

�� Work in partnership with the public health community to support  
the development of an effective public health practitioner workforce,  
and enable the wider workforce to deliver improvements to the  
public’s health
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Standards
We will maintain and further develop high quality standards to ensure effective 
delivery of public health practice. 

Our priorities to 2025:

�� Support and drive improvements in public health practice by 
continuously reviewing and developing our CPD programme

�� Continue to ensure that public health professionals deliver quality-
controlled expertise that is relevant to the current challenges to our 
health through our Good Public Health Practice framework, revalidation 
and professional appraisal systems

�� Work with employers to set and maintain standards to support the 
delivery of professional public health practice

Mechanisms for delivery: Workforce Committee and CPD Advisor Work Plan
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Knowledge
We will act as a network of public health expertise, knowledge  
and evidence and use this across all of our work.

Our priorities to 2025:

�� Increase access to information and evidence amongst our members  
and the wider public health community, through our website,  
special interest groups and social media outlets

�� Promote and synthesize the knowledge base needed for public health  
in the 21st century, including the “art” of public health, sustainability 
and working in complex systems

�� Review the curriculum to ensure it provides future public health 
specialists with the knowledge and skills required for tomorrow’s 
challenges, including genomics, artificial intelligence, new digital  
and other technologies

Mechanisms for delivery: Editorial Board, Special Interest Groups, Policy 
and Sub-Committees, Academic Research Committee, 2020 Curriculum 
Review, Education Committee.
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Our priorities to 2025:

�� Working with our partners in national and local public health and health 
service bodies, we will increase our influence on policy making and 
services

�� Working with our partners, we will build on the success of our recent 
policy work to deliver more effective campaigning for the health of the 
public. This will be undertaken through the whole policy function of the 
FPH, including the members, the committees and Special Interest Groups 
and with strong, formal partnership working

�� We will develop an effective system of advocacy that recognises the 
differences between and learning from each of our four nations

Advocacy
We will deliver an ambitious and focused advocacy agenda with clear priorities 
and a strong evidence base to drive positive changes in public health at a global, 
national and local level.

Mechanisms for delivery: Policy and Sub-Committees and Special Interest Groups 
and all aspects of FPH – our Board and main Committees



UK FACULTY OF PUBLIC HEALTH STRATEGY 2019-2025 13

Global
We will build global public health capacity through education, training and 
standards, and advocate for better global health.

Our priorities to 2025:

�� Promote competency-based training for public health capacity 
development globally, creating platforms for global engagement

�� Advocate for improved health internationally through the work of FPH 
global public health Special Interest Groups

�� Develop and promote public health training programmes, materials, 
examinations and regulations globally through strengthened partnerships

Mechanisms for delivery: Global Health Committee and country-specific 
Special Interest Groups
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Organisation
We will focus on financial viability and a strategic approach within the 
organisation to support delivery  
of our objectives.

Our priorities to 2025:

�� Deliver a financial strategy that is based on the principles of prudent,  
realistic and balanced budgets, and ethical investing

�� Review current systems and governance structures to ensure they  
are effective and efficient

�� As a progressive employer, ensure development and workplace support to  
enable our staff and members to deliver our strategic vision, as ‘one team’

Mechanisms for delivery: Risk Management, Audit and Finance Committee, 
Equality and Diversity Committee, Staff Forum, organisational values  
and Governance Committee
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